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Master of Science Program in Brain, Mind and Learning

(Revised Program in 2019)

Name of Institution Burapha University
Campus/Faculty/Department Faculty of Education/Department of Research
and Applied Psychology

Section 1. General Information

1. Code and Program Title

Program Code: 25560191104031
Thai: angaTInemansumUngin a1viviaues Inlakaznisiseus
English: Master of Science Program in Brain, Mind and Learning

2. Degree Title and Field of Study

Degree Title in Thai: Wermansumiudia (@ues Inlauaznisizeud)
Degree Title in English: Master of Science (Brain, Mind and Learning)
Abbreviated Tha: WAL (@ued Inlanaznsiseus)
Abbreviated English: M.Sc. (Brain, Mind and Learning)

3. Major None

4. Total Number of Credits
Plan A, Type 2A with less than 39 credits

5. Program Characteristics
5.1 Program Type
M Master of Science Program
5.2 Language of Instruction

M Program conducted in Thai language



O Program conducted in foreign language
O Program conducted in Thai and foreign languages
5.3 Recruitment
O Only Thai students
O Only international students
M Both Thai and international students who can communicate in Thai

5.4 Cooperation with Other Institutions/Universities

M Program and its courses are conducted solely by the Faculty of
Education.
O Some courses are supported by other institutes.

NaME O INSEIEULE .. e
TYPE OF SUPPOI .ottt ettt

O Joint program with other institutes
Name of institute........ccceeeveeeeiiicc COUNTIY .t
Types of cooperation
O Cooperation by Faculty of Education is a degree granter
O Cooperation by other institutes is a degree granter
O Joint cooperation by Faculty of Education and other institutes are

degree granters
5.5 Awarding degrees to graduates

M A degree is given in only one field of study.

O A degree is given more than one field of study (For example, Dual Master’s
Degree Program)

O Others (Identify) ..oeveveeeceeceee e,

6. Program Status and Program Approval

M Revised program in 2019 and implemented during the first semester of 2019
Revised from the Master of Science Program in Brain, Mind and Learning (New
Curriculum 2013)

4] Approval of Academic Council in Meeting 3/2019, Date: 26 March 2019



| Approval of University Council in Meeting 6/2019, Date: 27 June 2019

[ professional Council oocevvce... Approval in Meeting ... Y SR , Date

7. Readiness to Implement/Promote the Program

The program is readily implemented and promoted its quality and standard according

to criteria set by Thai Qualification Framework for Higher Education 2009 in academic year of

2020.

8. Career Opportunities after Graduation

Graduates of the Master of Science Program in Brain, Mind and Learning have

professional qualities and can perform works as follows:

1.
2.
3.

Psychologists specialized in cognitive neuroscience and learning

Lecturers in educational institutes/universities

Researchers or specialists in mental health-related innovation and technology in
governmental and private sectors, as well as other related companies

Freelance positions in a variety of related fields both domestic and international
settings

Continuing education at the doctoral level in cognitive psychology, neuroscience,

other related fields

9. Faculty in Charge of the Program

(1) Juthamas Haenjohn National Identification 3-1604-0008x-xx-x
Ph.D. (Sciences de ’Education) Université de Montpellier lll, FRANCE 2011
M.S. (Counseling Psychology) Burapha University 2001
Diploma in Nursing Science 1994

Boromarajonani College of Nursing Phraputthabat

Academic Position: Associate Professor in Psychology

(2) Warakorn Supwirapakorn National Identification 3-2204-0054x-xx-x

Ph.D. (Applied Behavioral Science Research) 2010
Srinakharinwirot University

M.S. (Counseling Psychology) Burapha University 2003
B.P.H. (Public Health) Burapha University 2000



Academic Position: Assistant Professor in Psychology

(3) Pakpume Bumrungrachpukdee National Identification 3-7099-0021x-xx-x
Diploma of the Thai Board of Neurological Surgery 2012
Prince of Songkla University
Higher Grad. Dip. (Clinical Sciences) Prince of Songkla University 2010
M.D. (Medicine) Srinakharinwirot University 2006

Academic Position: Lecturer

10. Venue for Instruction
M Faculty of Education, Burapha University
O outside of Faculty of Education, Burapha University, Specify ........cccccoevverrennnnne.

11. External Factors and/or Development to Be Considered in Curriculum Planning
11.1 Economic Circumstances/Development

According to the 12" National Economic and Social Development Plan (2017-2021),
the Thai government has placed the emphasis of sustainable development goals (SDGs) for
the core national development. The principles of the “Sufficiency Economy Philosophy”
have been applied and continued to be the vital element of national development strategy,
encouraging the corporation of all sectors. The objectives of national development and
reforms have pushed the country forward to “security, prosperity, and sustainability” for
Thailand 4.0 policy. Thailand 4.0 is the national policy with the vision of the transformation
of national previous traditional economy to innovation-driven economy, for example
national projects of Eastern Economic Corridor (EEC) or Special Economic Zone (SEZ). The
driving of such policy depends on country’s citizens with competency in critical thinking,
analyzing, problem-solving, reasoning, decision-making, as well as creating innovation with
the fundamental basis of morality and ethics. These skills are the outcome of higher brain
cognitive functioning that effectively links between human thought, emotion, and behavior.
Subsequently, the citizens with well-developed potential can demonstrate the leadership in
cognitive and mental processes in learning and innovation-driven creativity for the

enhancement of Thailand’s competitiveness to other countries.



11.2 Social and Cultural Circumstances/Development

The Office of the Higher Education Commission (2011) has established a policy with
long-term plan (15 years) Higher Education Framework (Issue 2; 2012-2022) for the
development of Thai graduates, aiming to enhance students’ characteristics, including
knowledge, skills, and attributes, which are consistent with the need of 21 century society.
The 12" Educational Development Plan (2017-2021) of Ministry of Education consisted of
outcome-based strategies in five components, including accessibility, equity, quality,
efficiency, and relevancy. For the quality, Thailand focuses on academic achievement,
development of morality and ethics, and students’ characteristics of good citizenship.
Therefore, the curriculum places the emphasis of the quality of graduate-level development
of cognitive skills in critical thinking, analytical thinking, problem-solving, logical decision-
making, creative thinking, as well as being knowledgeable in both academia and professions.
Graduates can properly apply knowledge and experience to the real-world situations.
Ministery of Education set the educational policy for many institutes of higher education to
carry out the curriculum development and strategies for teaching and learning processes in
accordance with outcome-based curriculum mapping. The main goal of educational policy
is to promote outcome-based learning in accordance with Thai Qualifications Framework for
Higher Education (TQF: HEd) with five core characteristics of development, including 1) moral
and ethics, 2) knowledge, 3) intellectual skills, 4) interpersonal skills and responsibilities, and
5) mathematical and analytical thinking, communication and information technology skills,
leading to the directional framework for the curriculum development. The educational policy
promotes an individual’s awareness of self-learning and understanding in order to adapt to
rapid changes in today’s societies and cultures.

Thailand has been facing sociocultural changes and challenges in many forms, for
example conflicts within the country, unrest in provinces in Southern borders, middle income
economy, unskilled labor, cultural decline among youths, and economic liberalization of
ASEAN Free Trade Area (AFTA) agreement, among other issues that have an impact on
country’s future growth. The United Nations (UN) set the world’s sustainable development
goals in education in the year of 2015 to 2030, emphasizing on the quality of education.
SDG’s 4" goal, quality of education, means to ensure inclusive and equitable quality
education and promote lifelong learning opportunities for all. In addition, the entrance of

digital revolution era leads to the predominant use of digital technology and artificial



intelligence (Al) in the 21° century. In the next decade, Thailand is expected to become a
“super-aged society” with the rising of elderly aged 60 years and above and the rapid
lowering in youths and working age population. Consequently, it is necessary for Thai citizens
to have an awareness of rapid changes by acquiring knowledge in a wide variety of global
issues, for example economy, health, and environment, etc., by applying the core skills of
lifelong learning.

The knowledge acquisition can be cultivated through teaching and learning processes,
mentorship, and skill training with the emphasis of brain, mind, and education. With the
advanced research and development in brain science, psychology, and education, the
human potential can be developed in individuals with normal brain development. The
enhancement of human cognition can result in an increase of individual’s competency in job
performance, as well as doing daily living tasks. Meanwhile, individuals with abnormal brain
development can result in cognitive difficulties, such as learning disabilities (LD), dyslexia,
dyscalculia, attention deficit-hyperactivity disorder (ADHD), executive dysfunction, conduct
disorder, etc. The cognitive problems can occur among individuals at all ages. Therefore, the
correction and modification of cognitive impairment can lead to individuals’ higher capacities
in learning, performing job, as well as managing daily living. The enhancement of higher
cognitive functioning, specifically core skills of brain executive functions (EFs): working
memory, inhibitory control, and cognitive flexibility. These core skills can protect individuals
from problematic behaviors, for example criminal activities, drug addiction, and violent
behaviors.

For the development of Master of Science Program in Brain, Mind and Learning,
program development committee also expressed the concern on the importance of the
human potential development and subsequent positive impact on the 21° century skills in
Thai society. Skill development is in parallel with the 12" National Economic and Social
Development Plan (2017-2021), emphasizing on national development and reforms to
promote “security, prosperity, and sustainability” for Thailand 4.0 policy. The plan is to boost
innovation-driven economy in order to strongly build the national immunity. Examples of
innovation-driven economy can be seen in the development of Eastern Economic Corridor
(EEC) or Special Economic Zone (SEZ). Thus, the promotion of skill development among Thai
citizens is essential for building national immunity. Furthermore, human skill training and
development depend on a variety of cognitive capabilities, such as thinking, analyzing,

synthesizing, problem-solving, reasoning, decision-making, as well as innovative thinking.



Additionally, the core development of individual’s competency is the individual’s flexibility
and adaptability for the effective daily living in the society with rapid changes. Specifically,
the advancement of technologies (artificial intelligence (Al), virtual reality (VR), games, and
applications) can be implemented to promote human potential in all dimensions. The
development of human potential, in a balanced way, must encompass knowledge, skills,
and moral/ethical characteristics. This development requires the ability to reasonably and
carefully analyze and synthesize with moral and ethical conscience. Students are also aware
of changes in society and can decide based on self-sufficiency and individual’s well-being
while studying in schools, as well as after the graduation, leading to the preparedness in
facing changes in society. Consequently, peaceful and harmonious society is based on the

development of human potential in the areas of brain, mind, and learning

12. Impact of Factors in 11.1 and 11.2 on Curriculum Development and Related to the
Missions of University

12.1 Development and Modification of Master of Science Program in Brain, Mind
and Learning (Revised Program) 2019 from Master of Science Program in Brain, Mind
and Learning (New Program in 2013)

1) Analyze the issues that are needed to be modified among current changes in
society, specifically issues in learning and skill development.

2) Support and develop strong points and build opportunities for Master of Science
Program in Brain, Mind and Learning for an increase in curriculum quality to produce
graduates, specializing in the field of human potential development, including brain science,
psychology, and education that are still lacking and highly needed in both private and public
organizations.

3) Present the draft for Master of Science Program in Brain, Mind and Learning for
experts in specialized fields of neuroscience, psychology, and education to conduct a critique
and provide suggestions for improvement/modification, as well as the implementation of
steps to obtain the approval from University Council.

4) Monitor and evaluate the implementation of curriculum in accordance with
indicators, for example research results from an evaluation of the curriculum by stakeholders,
including graduates and employers of graduates, as well as an employment rate of graduates

in the fields of brain, mind, and learning.



5) Continue to improve the curriculum in every 5-year period for its suitability with
current societal circumstances and its capability to promote and support the development
of learners’ characteristics, both academic and professional, in accordance with University’s
policy and vision and country’s development plan.

12.2 Relevance to the University’s Missions

Burapha University sets the philosophy as “to establish intellect, encourage the
search for knowledge and morality and guide society” with the vision of “gaining intellectual
knowledge brings happiness” and the following missions, include:

1. Provide the equitable education in parallel with strengthening academic freedom
and lifelong learning on the basis of moral and ethics.

2. Provide the development of research quality in order to build and expand the
various fields of science and transfer of knowledge. This can lead to the readiness for dynamic
changes in economic, social, and political development by developing capacities in the
workplace and society.

3. Promote and support public activities in various forms that cover arts, cultures,
religions, and sports. Furthermore, continuously play roles in the development of local
community and environment.

Faculty of Education establishes the missions that are in parallel with the University’s
missions with the goals of producing graduates, research innovation, and development. The
missions aim to create knowledge and educational applications and other related fields to
enhance the competency of academic and educational personnel, as well as other
professions. For the background and issues, the committee started with the analysis of
current concerned issues and phenomena in Thai society, such as educational management
in schools, human resource development, and healthcare system in local Eastern regions of
Thailand. In 2012, there was no curriculum that integrated between neuroscience,
psychology, and education in Thailand and Asia, except some curriculums of
universities/institutes in Europe, Australia, or America. Therefore, in 2013, Master of Science
Program in Brain, Mind and Learning has been established with learning outcomes that
integrate between neuroscience, psychology, and education. Courses in the curriculum are
also consistent with the goals of Faculty of Education on the production of graduates.

In conclusion, Master of Science Program in Brain, Mind and Learning is, today, well-

establised and has an experience in curriculum management. The academic instructors have



continuously been conducting their own research projects. To produce qualified graduates
of Master of Science Program in Brain, Mind and Learning, the curriculum committee revises
and improves the program periodically every 5 years with the consideration of an up-to-date
and its universality. Thus, the committee have reviewed the characteristics of modern,
universal, and well-established curriculum from national and international universities and/or
institutes as well as criteria from international professional organizations on the desirable
characteristics of graduates. Consequently, Master of Science Program in Brain, Mind and
Learning is the curriculum that places an emphasis on human potential development in the
areas of cognition and learning, and supports Thailand’s human resource quality, driving the

country to “security, prosperity, and sustainability.”

13. Relations (If any) to Other Programs Offered by Other Faculties/Departments in the
Institution (For Example, Courses Offered for Other Faculties/Departments or those
Offered by Other Faculties/Departments)

13.1 Course(s) offered by other faculties/departments/programs

None

13.2 Course(s) offtered to other faculties/departments/programs

Courses in this curriculum can be registered and studied by students from other
programs in Burapha University as well as students from other universities, in accordance
with the regulations of Burapha University.

13.3 Coordination

In accordance with teaching and learning management, program coordinator
cooprates with lecturers or course coordinators from other faculties of the university to
conduct courses that meet the objectives of the program, by planning and formulating
course contents, teaching strategies, as well as measurement and evaluation of learning
outcomes. Therefore, graduate students are able to achieve the program learning

outcomes (PLOs).
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Section 2 Program Specific Information

1. Philosophy, Significance, and Objectives of the Program

-Program Philosophy-
The curriculum emphasizes the integration of neuroscience, psychology, and
education to develop human potential in the areas of brain, mind, and learning for solving

current issues in preparing for future changes in Thai society.

-Significance-

Master of Science Program in Brain, Mind and Learning takes into account the effective
guidelines for developing human potential, shaping society, and promoting culture. The individuals
who are interested in the program, especially educational leaders and personnel in planning and
developing educational system, are able to integrate knowledge between brain science, cognitive
psychology, learning, and other related research to formulate knowledge in the development and
enhancement of brain potential for oneself and others. The body of knowledge includes many
aspects of brain functioning that lead to individual’s competency and well-being for a sustainable
learning society. The program values the practical application of brain science, psychology, and
learning for cognitive development as well as techniques for maintenance and enhancement of
brain capacity and competency to learn at the fullest possible. The program also emphasizes that
students learn about brain pathologies and abnormalities that are associated with learning deficits
and its related difficulties; therefore, students are able to select and apply the appropriate
strategies for classroom management, as well as counseling guidelines to promote the brain
potential among individuals with special needs. Additionally, sained practical experience from
curriculum can be applied to real-world situations after students graduate from the program. Thus,
every courseworks implement the learning strategies with theoretical concepts, research-based
knowledge, and/or realworld laboratory practice or virtual laboratory practice with video
conference.

Consequently, Master of Science Program in Brain, Mind and Learning, Department of
Research and Applied Psychology, Faculty of Education is the first curriculum that demonstrates
an integration between neuroscience, psychology, and education for the application in the

context of learning and education. Teachers, educators, human development specialists, and
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other interested professions can apply the core knowledge for classroom management,
counseling, coaching, and training to enhance the learmners’ cognitive processes, including, critical
thinking, synthesizing, abstract reasoning, problem-solving, self-monitoring, attention, memory, etc.
Subsequently, learners can effectively use their potential and suitably adapt to rapidly changing
situations in society. Therefore, human potential development is the result of the development
of cognitive processes that depends on the scientific understanding of brain, mind, and leaming.
Additionally, understanding of neuropsychological processes with appropriate scientific methods
is important for the development of cognitive interventions in order to promote brain health,
subsequently enhancing learning processes and keeping up with the rapid changes in society, such
as an advancement of artificial intelligence (Al).

From such importance, the teaching and learning management in curriculum
emphasizes that students can systematically apply knowledge of brain science to the
learning development and planning. Students can enhance the brain potential of oneself
and the others for the good quality of life, knowledge development for a society, and later

establishment of a community rich in wisdom, effectively and continuously.

-Reason for Development/Revision-

Master of Science Program in Brain Mind and Learning has been established in 2013
and started courses during 1°' semester of 2014 with the duration of 5 years. Therefore, it
was necessary to improve and revise the curriculum to be up-to-date and have the potential
to produce qualified graduates in the fields of brain, mind, and learning in response to the
12th National Economic and Social Development Plan (2017-2021), Thailand 4.0 policy, 12
Educational Development Plan (2017-2021) of Ministry of Education, EEC development
strategies, the advancement of artificial intelligence (Al) in the 21 century, and Thailand’s
aged society.

In accordance with the dynamic changes in Thai society, the program along with the
Department of Research and Applied Psychology and Faculty of Education, previously, were
aware of changes and proposed an improvement and revision of Master of Science Program
in Brain, Mind and Learning, in 2019, to further produce qualified graduates with knowledge
and competency in brain science, psychology, and education. In addition, graduates acquire

the innovative skills for the development of cognitive and psychological interventions to
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promote human potential at all ages, through the integration of neuroscience, psychology
and education, as well as other related fields, such as engineering, computer science, virtual
world technology (virtual reality; VR), artificial intelligence (Al), or economics, etc. With the
implementation of fundamental research processes, graduates acquire skills to search and
pioneer a body of knowledge with the consideration of moral and ethical principles, thus
leading to moral-based critical thinking and rational synthesis. With moral and ethical
standards, graduates are aware of changes and make decisions based on the concept of self-
sufficiency for personal and societal growth. After degree completion, qualified graduates
have a career opportunity and create an innovation and technology to promote individual’s
mental health and cognitive function in both public and private organizations. Furthermore,
the graduates are able to have other career and freelance opportunities in Thailand and
abroad, as well as the continuing education at doctoral level in cognitive psychology,
neuroscience, and other related fields.

However, in 2019, the curriculum revision conducted with the study of curriculum
standard guidelines and curriculum information from the similar programs of other
institutes/universities in Thailand and abroad. Evaluative information was also obtained from
personnel in the fields of neuroscience, psychology, education, and statistics and research.
Furthermore, the results were obtained from a research evaluation of Master of Science
Program in Brain, Mind and Learning, Faculty of Education, Burapha University in 2018. The
feedback providers were from all sectors, including Burapha University’s lecturers, employers,
experts, and alumni. There were some suggestions for the curriculum committee to consider
for revision, for example improving course content in the promotion of student flexibility and
preparedness for the drastic changes in the society, and adding more educational
equipments for the promotion of learning, for example cognitive and psychological measures
and instruments of measuring brain activities. Curriculum development committee took into
account various concerned issues to improve the courses, presented those issues and
solutions to curriculum critique committee, and prepared the revised curriculum content for
the improvement and up-to-date. Therefore, the revised version can keep up with current

changes and meet the need of today’s stakeholders.
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-Objectives-

After completion of the curriculum, graduates acquire the following skills and
competences:

1. Demonstrate moral and ethical behaviors and understand the dynamic changes of
the world. Acquire a public consciousness and be a good role model. Additionally, be able
to develop moral and ethics in parallel with academic skills.

2. Acquire knowledge and be able to integrate principles and theories of brain science,
psychology, and education. Additionally, be able to creatively analyze, synthesize, evaluate,
and conduct a research on brain and mental health problems that are associated with human
cognitive processes and apply them continuously.

3. Demonstrate 21" century skills and apply research-based knowledge for the
development of human potential in brain science, psychology, and education for the
readiness to the current issues and changes in the future.

4. Acquire skills in leadership and responsibilities. Be a good citizen with the ability to
creatively work with others to solve problems, as well as to develop and enhance serenity
of oneself, community, and society.

5. Acquire the analytical skills of data and information, the ability to communicate in

English language, and the creative use of technology.

2. Plan for Improvement and Revision

Improvement/ Strategies Evidence/Indicators

Modification Plan

1. Revise and modify the | 1. Revise the curriculum 1. Updated curriculum
program to be up-to date, | accordingly and based on the | documents

in consistent with teacher |international standards every | 2. Self-Assessment Report
professional standards five years, in consistent with (SAR)

and national educational | academic and social changes. | 3. Feedback Report (FBR)
policy 2. Regularly evaluate the 4. Amount of research

2. Promote the lecturers | curriculum in accordance with | output of each program
in the program to conduct | criteria of quality assurance instructor that has been

research and acquire (AUN-QA). published at the national or
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knowledge and
professional experience at
the national and
international levels,

continuously.

3. Set the guidelines for
program lecturers about
continuous research and
academic workload in
accordance with Office of the
Higher Education Commission
(OHEQ).

4. Allocate grants/funding for
program lecturers to conduct
research or present research
activities at the national or

international levels

international level (at least 1
article per year)

5. Number of program
lecturers that obtained
research grants or traveling
grants for research
presentation (at least 1 grant

per year)
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Section 3 Educational Management System, Program Implementation, and

Program Structure

1. Educational Management System
1.1 Educational System
M Bimester system with two regular semesters in an academic year with the
duration no less than 15 weeks of study in a semester
| Ternary system
O Quadratic system
[ other systems (Identify) .....ooeveveieeeeeeeeeeeee
1.2 Summer Session
M summer session consists of 8 weeks.
[ No summer session
1.3 Credit Equivalent to Semester System

-None-

2. Program Implementation
2.1 Teaching Schedule
M Day and time: governmental working hours

M outside governmental working hours (Saturday-Sunday)

1% Semester : July to November
2" Semester : November to March
Summer semester : April to June

2.2 Qualifications of Prospective Students
M Graduated and hold a Bachelor's degree or equivalent.
[0 Graduated and hold a graduate certificate
M Additional qualification criteria (In accordance with Burapha University
Regulations Regarding Graduate Studies 2019)
2.3 Problems Encountered by New Students

-None-



2.4 Strategies for Problem Solving/Limited Requirement in No. 2.3

-None-

16

2.5 Five-Year-Plan for Recruitment and Graduation of Students

Academic Year 2019 2020 2021 2022 2023
Plan A: A2

Year 1 12 12 12 12 12
Year 2 (28) 12 12 12 12
Cumulative number of a0 24 24 24 24
students

Expected number of (28) 12 12 12 12
graduates

Note: Remaining students from the new curriculum 2013

2.6 Budget Plan

Unit : 1,000 bahts

Budget Revenue 2019 2020 2021 2022 2023
Maintenance and Fees 756 1,512 1,512 1,512 1,512
Unit : 1,000 bahts
Budget Expenditure 2019 2020 2021 2022 2023
1. Personnel Budget 330 660 660 660 660
2. Implementation Budget 200 400 400 400 400
3. Investment Budget 50 100 100 100 100
4. Supporting Budget 50 100 100 100 100
Total 630 1,260 1,260 1,260 1,260

Note: Cost per person per year (maximum) 126,000 bahts (Regular)

Cost per person per year (maximum) 143,000 bahts (Special)
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2.7 Educational System
M  Classroom-based education
[0 Print-based distance education, mainly through printed media
[0 Broadcast-based distance education, through broadcasting media as the
main media
[0 Electronic-based distance education (E-learning)
[0 internet-based distance education, through internet
0 others (IAENTIFY) v
2.8 Credit Transfer Courses and Registration Across Universities
According to the regulations of Burapha University regarding the transfer of academic

achievement and credits at graduate level.

3. Program and Lecturers
3.1 Program
3.1.1 Number of credits
Plan A Type A2 No less than 39 credits
3.1.2 Program structure

Plan A Type A2

1) Required courses 21 credits
2) Elective courses no less than 6 credits
3) Thesis 12 credits

3.1.3 Courses
Required courses 21 credits

Number of credits (Lecture-Laboratory-Self-Study)

Course Code Course Name Credits
41551162 Contemporary Learning 3(2-2-5)
41551262 Strategies of Psychology for Human Resource

Development 3(2-2-5)
41751162 Neurobiology of Behavior 3(3-0-6)

41751262 Contemporary Cognitive Science 3(2-2-5)
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41752162 Research Methods in Brain, Mind and Learning 3(2-2-5)
41754162 Seminar on Research in Brain, Mind and Learning ~ 3(1-4-4)
41762362 Internship in Brain, Mind and Learning 3(1-4-4)

Elective courses less than 6 credits

Number of credits (Lecture-Laboratory—Self-Study)

Course Code Course Name Credits
41551762 Emotional Development and Learning 3(3-0-6)
41551862 Reading and Writing Development 3(3-0-6)
41751362 Digital Technology and Brain - Mind for Learning  3(3-0-6)
41751462 Cognitive Development 3(3-0-6)
41751562 Brain, Mind and Learning for Person with Special Needs 3(2-2-5)
41751662 Cognitive Psychology for Brain- Based Learning 3(3-0-6)
41751762 Neuroscience and Developmental Disorders 3(3-0-6)
41751862 Cognitive Neuroscience 3(3-0-6)
41751962 Systemic Neuroscience 3(3-0-6)
41752062 Assessment in Cognitive Psychology 3(3-0-6)
43551162 Statistics in Behavioral Research 3(3-0-6)

Graduate students of Brain, Mind and Learning program can choose to enroll elective
courses and other courses from other national and international institutes with the approval
of an advisor and curriculum committee
Thesis 12 credits

Number of credits (Lecture—Laboratory-Self-Study)

Course Code Course Name Credit

41769962 Thesis 12(0-0-36)

Meaning of Course Code

Course codes of the Master of Science Program in Brain, Mind and Learning,
Department of Research and Applied Psychology, Faculty of Education, Burapha University,
consist of 8 numbers.

a. Meaning of the first 3 numbers:
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The first 3 numbers can be used to identify programs and department as

follows:

Program Department

414 Guidance Research and Applied Psychology
415 Psychology Research and Applied Psychology
416 Counseling Psychology Research and Applied Psychology

417 Cognitive Psychology and Neuroscience

Research and Applied Psychology
434 Educational Research Research and Applied Psychology
435 Statistics in Behavioral Science Research and Applied Psychology

436 Computer Research and Applied Psychology
b. Meaning of the last 3 numbers:
Fourth Code Number means Year Level of Teaching
Fifth Code Number ~ means Course Categories as follows:
Number 0 means Basic
Number 1 means Theory Principle
Number 2 means Operation Practice
Number 3 means Management Service Administration
Number 4 means Problem Seminar
Number 5 means Research Test
Number 9 means Thesis

c. Meaning of the last code number:
The last code number means order of items in the subject category.
3.1.4 Study Plan
Study plan for students of the Master of Science program in Brain, Mind and
Learning for each semester in an academic year
Plan A : Type A2

Year 1 First Semester

Course Category Course Code and Course Name Credits (Lecture-

Laboratory-Self-Study)

Required Course | 41551162 Contemporary Learning 3(2-2-5)
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Required Course | 41751162 Neurobiology of Behavior | 3(3-0-6)

Required Course | 41751262 Contemporary Cognitive 3(2-2-5)
Science

Elective Course XXXXXX Elective Course 3(3-0-6)

Total 12 Credits

Year 1 Second Semester

Course Category

Course Code and Course Name

Credits (Lecture-

Laboratory-Self-Study)

Elective Course XXXAXXX Elective Course 3(2-2-5)

Required Course | 41551262 Strategies of Psychology for 3(2-2-5)
Human Resource
Development

Required Course | 41754162 Seminar on Research in Brain, 3(1-4-4)
Mind and Learning

Basic Course of 41752162 Research Methods in Brain, 3(2-2-5)

Statistics and Mind and Learning

Research

Total 12 Credits

Year 1 Summer Semester

Course Category

Course Code and Course Name

Credits (Lecture-

Laboratory-Self-Study)

Required Course

41762362

Internship in Brain, Mind and

Learning

3(1-4-4)

Total

3 Credits
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Course Category

Course Code and Course Name

Credits (Lecture-

Laboratory-Self-Study)

Thesis

41769962 Thesis

6(0-0-18)

Total

6 Credits

Year 2 Second Semester

Course Category

Course Code and Course Name

Credits (Lecture-

Laboratory-Self-Study)

Thesis

41769962 Thesis

6(0-0-18)

Total

6 Credits

3.1.5 Course Description

(Appendix 1)

3.2 Firsthame, Lasthname, Position, and Qualifications of Academic Staff

3.2.1 Program Lecturer

(1) Juthamas Haenjohn

Ph.D. (Sciences de ’Education) Université de Montpellier lll, FRANCE

M.S. (Counseling Psychology) Burapha University

Diploma in

Nursing Science

Boromarajonani College of Nursing Phraputthabat

Academic

Position: Associate Professor in Psychology

Academic Works (Appendix 2)

Teaching Workload from Previous Program

National Identification 3-1604-0008x-xx-x

2011
2001
1994

Course Code | Course Name Number of Credit
417513 Strategies for Brain-Based Learning 3(3-0-6)
417514 Brain Care and Development for Improving | 3(3-0-6)
Learning Competencies
415516* Learning and Motivation 3(3-0-6)
417623* Internship in Brain, Mind and Learning 3(1-4-4)
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Course Code

Course Name

Number of Credit

417641~

Seminar on Research in Cognitive Psychology

3(1-4-4)

417699

Thesis

12(0-0-36)

Teaching Workload from Revised Program

Course Code

Course Name

Number of Credit

41751262 Contemporary Cognitive Science 3(2-2-5)
41551262 Strategies of Psychology for Human Resource | 3(2-2-5)
Development
41762362* Internship in Brain, Mind and Learning 3(1-4-4)
41754162* Seminar on Research in Brain, Mind and Learning | 3(1-4-4)
41769962 Thesis 12(0-0-36)
Note: *Teaching with other lecturers

(2) Warakorn Supwirapakorn National Identification 3-2204-0054x-xx-x

Ph.D. (Applied Behavioral Science Research) 2010
Srinakharinwirot University

M.S. (Counseling Psychology) Burapha University 2003
B.P.H. (Public Health) Burapha University 2000

Academic Position: Assistant Professor in Psychology
Academic Works (Appendix 2)

Teaching Workload from Previous Program

Course Code | Course Name Number of Credit
415516* Learning and Motivation 3(3-0-6)

417521 Research Methods in Brain, Mind and Learning 3(3-0-6)

417623% Internship in Brain, Mind and Learning 3(1-4-4)

a417641* Seminar on Research in Cognitive Psychology 3(1-4-4)

417699 Thesis 12(0-0-36)

Teaching Workload from Revised Program

Course Code | Course Name Number of Credit

41551162 Contemporary Learning 3(2-2-5)

41752162 Research Methods in Brain, Mind and Learning 3(2-2-5)
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Course Code | Course Name Number of Credit
41762362* Internship in Brain, Mind and Learning 3(1-4-4)
41754162* Seminar on Research in Brain, Mind and Learning | 3(1-4-4)
41769962 Thesis 12(0-0-36)

Note: * Teaching with other lecturers

(3) Pakpume Bumrungrachpukdee National Identification 3-7099-0021x-xx-x

Diploma of the Thai Board of Neurological Surgery 2012
Prince of Songkla University

Higher Grad. Dip. (Clinical Sciences) Prince of Songkla University 2010
M.D. (Medicine) Srinakharinwirot University 2006

Academic Position: Lecturer

Academic Works (Appendix 2)

Teaching Workload from Previous Program

Course Code

Course Name

Number of Credit

417514

Cognitive Development

3(3-0-6)

417699

Thesis

12(0-0-36)

Teaching Workload from Revised Program

Course Code

Course Name

Number of Credit

41751462 Cognitive Development 3(3-0-6)
41769962 Thesis 12(0-0-36)
Note: * Teaching with other lecturers
(4) Pracha Inang National Identification 3-3205-0109x-xx-x

Ph.D. (Psychology) Gorakhpur University, India

M.A. (Industrial Psychology) Mysore University, India

B.A. (Psychology) Mahachulalongkornrajavidyalaya University

Academic Position: Lecturer
Academic Works (Appendix 2)

Teaching Workload from Previous Program

2002
1997
1994

Course Name

Course Code

Number of Credit
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415515

English for Academic Communication on Psychology

3(3-0-6)

417699

Thesis

12(0-0-36)

Teaching Workload from Revised Program

Course Code | Course Name

Number of Credit

Boromarajonani College of Nursing, Chonburi
Academic Position: Associate Professor in Psychology

Academic Works (Appendix 2)

Teaching Workload from Previous Program

41769962 Thesis 12(0-0-36)
(5) Pennapha Koolnaphadol National Identification 3-2499-0027x-xx-x
Ph.D. (Counseling Psychology) 2004
Srinakharinwirot University
M.A. (Social Psychology) Chulalongkorn University 1997
Diploma in Nursing Science 1989

Course Code | Course Name

Number of Credit

417699

Thesis

12(0-0-36)

Teaching Workload from Revised Program

Course Code | Course Name

Number of Credit

Boromarajonani College of Nursing, Saraburi
Academic Position: Assistant Professor in Psychology

Academic Works (Appendix 2)

Teaching Workload from Previous Program

41769962 Thesis 12(0-0-36)
(6) Doldao Wongtheerathorn National Identification 3-1999-0021x-xx-x
Ph.D. (Counseling Psychology) Chulalongkorn University 2009
M.S. (Counseling Psychology) Burapha University 2000
Diploma in Nursing Science 1995

Course Code | Course Name

Number of Credit

417699

Thesis

12(0-0-36)
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Teaching Workload from Revised Program

Course Code | Course Name Number of Credit
41769962 Thesis 12(0-0-36)
(7) Sasinan Sirithadakunlaphat National Identification 3-4510-0025x-xx-x
Ed.D. (Special Education) Srinakharinwirot University 2008
M.Ed. (Special Education) Srinakharinwirot University 2000
B.Ed. (Special Education) Valaya Alongkorn Rajabhat University 1992

Academic Position: Assistant Professor in Special Education
Academic Works (Appendix 2)

Teaching Workload from Previous Program

Course Code | Course Name Number of Credit
417525 Special Education for Cognitive Psychology 3(3-0-6)

417623% Internship in Brain, Mind and Learning 3(1-4-4)

417641% Seminar on Research in Cognitive Psychology 3(1-4-4)

417699 Thesis 12(0-0-36)

Teaching Workload from Revised Program

Course Code | Course Name Number of Credit
41751562 Brain, Mind and Learning for Person with Special | 3(2-2-5)

Needs
41762362* Internship in Brain, Mind and Learning 3(1-4-4)

41754162 Seminar on Research in Brain, Mind and Learning | 3(1-4-4)
41769962 Thesis 12(0-0-36)

Note: * Teaching with other lecturers

3.2.2 Special Instructor
In accordance with the regulations of Burapha University concerning a special

instructor and additional amendments (If any).
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4. Components Related to Field Training Experience (Trainings or Multi-Activity
Education) (If any)

Graduate students of Brain, Mind, and Learning program are prepared with learning
experience in multiple settings, including educational settings, clinical settings, and business
and organizational settings, in both public and private sectiors, before completing the program.
Thus, graduate students develop the potential skills through the application of brain science,
psychology, education. In addition, graduate students are required to obtain the training
experience under the supervision of lecturers and mentors. As a result, the curriculum provides
with courses that emphasize on the field training experience, and the graduate students must
complete the courses before graduation:

4.1 Learning Outcome Standard of Field Experience

1) Graduate students apply theoretical knowledge and understanding on brain
science, cognitive psychology, behavioral modification, learning, guidance teaching,
counseling, and education in order to thrive skills in the development of
interventions/programs in the areas of cognitive functioning. Students are also able to
develop their own brain potential and desired characteristics from field training experience
in educational settings and agencies in both public and private sectors.

2) Graduate students can behave accordingly to the code of ethics of counseling
profession in order to manage sophisticated moral and ethical issues and can apply the
training experience to promote human potential in the field of cognitive science.

3) Graduate students are able to adapt to organizational cultures, to acquire
punctuality and discipline, and to be a good example in society.

4.2 Time Frame

Summer Semester Year 1 in 41762362 Internship of Brain, Mind and Learning

4.3 Class Schedule

Graduate students acquire the field experience in systematic development and
management of learning. Additionally, they can apply the knowledge of brain science,
psychology, and learning to enhance individual’s cognitive abilities and learning processes in
educational settings, both public and private sectors (with 6-8 hours per week, for at least

100 hours of training experience).
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Additionally, training experience includes 1) laboratory observation, 2) the
implementation of measurements in the field of brain, mind and learning, 3) the training to
create interventions/programs for the development human brain capabilities in brain for all
ages, and 4) the participation in the academic conference, seminars, and/or workshops at the

national or international levels.

5. Thesis Requirements

Graduate students must conduct the research project in the field of neuroscience,
psychology, and education in order to promote human cognitive potential and learning
processes in educational contex as well as organizational settings.

5.1 Brief Description

Research processes (Thesis) must be emphasized on the field of brain science,

psychology, education, sociology, and other related topics that are appropriate to the
context. Additionally, the encouragement for research development in all aspects is needed
in parallel with the awareness of research ethics.

5.2 Learning Outcome Standards

5.2.1 Research output of graduate students demonstrate the initiation of creativity
with new knowledge and/or research innovation in the field of neuroscience, cognitive
psychology, and education.

5.2.2 Output of thesis or a part of thesis is published in the journal that is
acceptable and has peer reviewers, at least 1 article. Alternatively, the results from thesis or
a part of thesis are presented at the conference/seminars at the national or international
levels.

5.2.3 Graduate students acquire the characteristics of an ethical researcher, as
well as follow research ethics,

5.3 Duration: 1°' or 2" semester of the second year
5.4 Number of credits: 12 credits
5.5 Preparation
5.5.1 Assign thesis advisors to each individual student in accordance with the

topics that students are interested in working toward the thesis.



28

5.5.2 Advisors demonstrate the mentorship in the processes of selecting
topics, preparing the research proposal, defending proposal examination, conducting
research works, preparing a thesis report, and evaluating the thesis’s results.

5.6 Evaluation Procedure
Thesis advisors and thesis examination committee are responsible for evaluating

students’ research performance, as the following:

Thesis Enrollment Evidence/Trace Thesis Progression Assessors
41769962 1. Thesis proposal booklet - Advisors
Thesis 2. Memorandum of appointment for thesis - Thesis Proposal
12 Credits advisors and documents of mentorship Examination
3. Document of requesting for thesis proposal Committee
examination

4. Document of mentorship and thesis progress

report

5. Document of requesting for thesis defense - Advisors
examination - Thesis Defense
6. Thesis report/Dissertation booklet Examination

7. Acceptance letter for research publication Committee

from a qualified journal or document of
acceptance for presentation of thesis or a part of
thesis at the conference in national and
international levels, in accordance with a

Graduate School Burapha University
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Section 4 Learning Outcomes, Teaching Strategies, and Evaluation

1. Development of Student Characteristics

Characteristics

Teaching Strategies and Student Activities

1. Graduate students acquire
the skills for the
development of
psychological/cognitive
interventions to promote
brain, mind, and learning for

all ages.

- Program committee and lecturers establish the teaching
and learning processes for students so that they can
obtain knowledge, understanding, and practical training to
formulate cognitive/psychological interventions in the
field of brain, mind and learning for individuals with all
ages. Students are able to apply the integration of brain
science, psychology, and education as well as other
related knowledge, including engineering, computer,
technology, economics, sociology etc.

- Students obtain field experience training and work on
research thesis that emphasizes on the development of
brain, mind, and learning programs/interventions for people
of all ages with the detailed processes of checking validity

and reliability, leading to the application in the real world.

2. Graduate students acquire
the research skills to pioneer
knowledge in cognitive

science and psychology.

- Program committee and lecturers implement teaching and
learning processes that emphasize on an in-depth
knowledge and understanding of research methodology and
application.

- Students develop the leadership skills to become the

leader of brain and mind innovation in the practical settings.

3. Graduate students obtain
skills in the implementation
of brain and psycholosical

measurements.

- Program committee and lecturers implement teaching
and learning processes that focus on the skill training of
brain and cognitive tests/measurements through the field
experience and training workshops during courses, for
example Internship in Brain, Mind and Learning, as well as

Thesis.
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4. Graduate students gain a
high level of technological

skills.

- Program committee and lecturers formulate the course
learning processes that require students to utilize
technology for informational search, informational
processing, presentation, as well as the development of
technological innovation for human brain potential.

- Students are assigned the practical training of high-level
technology to present their research results and learning

output.

5. Graduate students are
able to demonstrate an
outstanding leadership

capacities.

- Program committee and lecturers formulate the course
learning processes that emphasize students’ abilities to
work as a team, for example being seminar organizer or
presenting groupworks at the seminars/conferences/
workshops/classes.

- Students are assigned and encouraged to become the
leader in management of research and academic
activities, thus training students to cultivate leadership
and responsibility.

- Students demonstrate the self-regulation and discipline,
such as the class attendance, participation in activities of
program, and the submission of classworks in a timely

manner.

6. Graduate students are
committed to serve with

public mind.

- Program committee and lecturers formulate course
learning processes that promote the students’
characteristics of public mind and service in the
development of brain, mind, and learning of individuals
with all ages.

- Students are assigned for the practical training on the
development of interventions/programs of brain, mind
and learning and application of the interventions at the

local communities, such as elders at the nursing
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homes/residence and and school children with special

needs.

Expected Learning Outcome At the End of Academic Year (Yearly Learning Outcomes,
YLO)

For year 1, graduate students demonstrate moral and ethical behaviors to promote
sustainable development. Students also exhibit the moral courage and understanding of
others and the world. Students acquire public mind, be able to sacrifice, and be a role
model to others. Furthermore, students obtain knowledge and understanding about
theoretical concepts of neuroscience, psychology, cognition, education, and other related
topics of brain, mind, and learning. Students are able to creatively analyze, synthesize, and
assess problems that have an impact on education and learning; additionally, students
effectively apply the knowledge to the real world. Students are able to apply an in-depth
analysis and evaluation of information and concepts from a wide variety of technological
resources to perform tasks, solve problems, and conduct research, as well as independently
pioneer new knowledge. Students are able to understand oneself and the others in the
physical, intellectual, social, emotional, and mental aspects that can contribute to the
development of individual’s uniqueness, leading to thriving relationships with co-workers and
society. Students are able to communicate effectively with appropriate reponses and
expressions. Finally, students are able to, quickly and effectively, analyze verbal and written
information, for example statistical data and mathematical numbers that can result in the
understanding of theoretical knowledge and problematic issues.

For year 2, students can develop moral and ethical characteristics in parallel with
academic skills. Students demonstrate continuous interests and understanding of expertise
in the field of brain and mind with the focus on educational and learning issues. Students
demonstrate the ability to creatively solve intricate problems and propose solutions with
the application of theoretical knowledge and field experience as well as the consideration
of an impact on society. Students exhibit the leadership in creative innovation and acquire
vision and initiation to pioneer knowledge in the field of brain, mind, and learning. Students
learn how to work together with others, maintain relationships, be a good leader, and work

systematically together in a good team. Students are able to use a good discretion to process,
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interpret, and select information by continuously applying a wide variety of informational
technologies. Finally, graduate students are able to effectively communicate in Thai and
English languages, both speaking and writing, as well as be able to present academic works

with an appropriate presentation for diverse groups of audience.
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2. Development of Program Learning Outcomes (PLOs) for Master of Science Program in Brain, Mind and Learning

Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

2.1 Moral and Ethics

2.1.1 Demonstrate moral and ethical
behaviors that promote sustainable
development.

2.1.2 Acquire ethical courage, understanding
of others and world, having a public
consciousness, self-sacrificing, and being a
role model.

2.1.3 Be able to develop morality and

ethics along with academic skills.

Program committee and lecturers:

1. Be a role model.

2. Discuss about academic issues that are
linked with moral and ethics, present the
conclusion of concerned issues, and propose
the solutions.

3. Create an organizational culture that
promotes morality and ethics inside the
classrooms as well as outside studying.
4. Include knowledge and activities that
promote moral and ethical development

together in parallel with the content subject.

Program learning outcomes (PLOs) are
assessed as follows:

1. Assess from student behaviors, including
discipline, punctuality, responsibility, and
harmony in participation of course
activities as well as the demonstration of
moral and ethical mind while working in
different class projects.

2. Assess from discipline and student
participation of Department/ Faculty/
University activities.

3. Assess from academic misconduct while
studying and working on research thesis.

4. Assess from student responsibilities
assigned by instructors.

5. Assess from student internships and

current employers.
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

2.2 Knowledge

2.2.1 Acquire knowledge and understanding
of principles and theories of neuroscience,
psychology, education, and related fields of
brain, mind, and learning.

2.2.2 Be able to creatively analyze,
synthesize, and evaluate brain and mental
health problems associated with education
and learning, and apply them effectively.
2.2.3 Obtain knowledge, understanding, and
interest in developing knowledge and
expertise in brain and psychological
research on issues of education and

learning, continuously.

Program committee and lecturers:

1. Implement learning strategies that
emphasize student-centered approach.
Implement a wide variety of learning
strategies that promote an in-depth
knowledge and understanding of brain, mind
and learning, as well as the integration of
knowledge for conducting research.

2. Implement the learning strategies that focus
on the problem-based and research-based
approach.

3. Implement the learing strategies in the real
world settings and also training experience
through virtual reality (VR). Encourage the
pursuit of knowledge on brain science and
psychology and the application of cultivated
knowledge to solve problems and to manage

cognitive skills in educational, clinical,

Program learning outcomes (PLOs) are
assessed as follows:

1. Assess from learning outcomes of
knowledge and practical experience
though examination, course activities,
presentation, class participation,
discussion, and project reports.

2. Assess from internship and field training
experience.

3. Assess from student thesis.
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

organizational settings, as well as businesses
and companies, in both public and private
sectors.

4. Implement learning strategies that emphasize
on students’ acquisition of knowledge and
practical training experience on the
development of interventions/programs of
brain, mind, and learmning for individuals of all
ages, through the integration of brain science,
psychology, and education as well as other
related fields, including engineering, computer,
virtual reality technology, sociology, economics,
etc.

5. Conduct research and thesis that apply the
knowledge of brain, mind and learning to
develop interventions/programs for people of

all ages with the evaluation of validity and
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

reliability as well as the application in the real

world.

2.3 Intellectual Skills

2.3.1 Be able to use an in-depth analysis to
investigate and to evaluate information and
conceptual ideas from a wide variety of
sources for job performance, making a
diagnosis, problem-solving, and conducting
research for one's own career and knowledge
development.

2.3.2 Solve complex problems, propose
solutions and approach problems creatively
with the consideration of theoretical
knowledge, practical experience, and
impact on decision-making.

2.3.3 Acquire intellectual leadership in

thinking and developing works creatively.

Program committee and lecturers:

1. Implement learning strategies that integrate
knowledge and theoretical concepts, make the
conclusion of newly learned knowledge, and
apply to the practical situation or real world.

2. Organize the activities for students,
including field trip, laboratory observation,
workshop training, etc. to learn the processes
of research investigation and development of
human cognition, brain, and learning.
Students observe a practical research
example and training to enhance student
interests and motivation as well as to
provide feedback on student’s research

development.

Program learning outcomes (PLOs) are
assessed as follows:

1. Assess from student behaviors.

2. Assess from assigned classworks and
activities.

3. Assess from student thesis.
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

Have vision, initiation, and scientific

development of brain, mind and learning.

3. Promote the student’s planning on thesis

development with the emphasis of innovation

in brain, mind, and learning.

2.4 Interpersonal Skills and
Responsibilities

2.4.1 Be able to understand oneself and
others in the physical, intellectual, social,
emotional and mental aspects in order to
develop the unique potential of each
individual, leading to thriving relationship
with co-workers as well as society.

2.4.2 Be able to communicate effectively

with appropriate responses and expressions.

2.4.3 Be able to work with other people,
learn how to work together, and maintain
good relationships. Be a good leader and a

group member. Work systematically

Program committee and lecturers:

1. Implement learning strategies that focus
on a group or team practice with the
encouragement of being a good leader and a
good member. Students demonstrate the
characteristics of holding responsibility,
maintaining relationship, learning of
individual differences, understanding of
organizational cultures, problem-solving,
reflecting thoughts, self-assessing, and
planning on self-development.

2. Continuously organize practical research
training activities for students and encourage
students to apply the training experience in

research as well as in multi-contexts.

Program learning outcomes (PLOs) are
assessed as follows:

1. Assess from student behaviors during
classes and curriculum activities, including
personal and shared assignments and
responsibilities as well as abilities to work
with others.

2. Assess from the participation and
presentation of thesis output at the
academic conference in the field of
neuroscience, cognitive psychology, and

education.
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

together to build a good team to achieve

maximum efficiency.

3. Promote students’ participation or
attendance at the conference in the field of
neuroscience, cognitive psychology, and

education.

2.5 Mathematical and Analytical Thinking,
Communication and Information
Technology Skills

2.5.1 Acquire the sensitivity to, quickly and
efficiently, analyze statistical and
mathematical information, in both verbal
and written information, resulting in the
understanding of knowledge or problematic
issues.

2.5.2 Demonstrate the use of good
judgment in processing, interpreting, and
selecting information by using information

technology, regularly and continuously.

Program committee and lecturers:

1. Implement learning strategies that
emphasize students to cultivate new
knowledge and apply knowledge to solve
problems and to develop learning
management in the field of brain, mind, and
learning.

2. Organize learning activities for students in
each academic course by emphasizing the
application of informational technology (IT)
and English language use competency as
well as the techniques for informational

search for a wide variety of projects.

Program learning outcomes (PLOs) are
assessed as follows:

1. Assess from skills of academic
presentation and problem-solving during
classes.

2. Assess from class project reports and
thesis.

3. Assess from the application of
informational technology (IT) and
academic writings.

4. Assess from the presentation of thesis
output as a research publication at the
national or international levels (with the

accepted letter) of at least 1 publication.
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Program Learning Outcomes (PLOs)

Teaching Strategies/Methods

Teaching Assessment

2.5.3 Be able to effectively communicate in
Thai and English languages through speaking,
writing, and presenting with appropriate

techniques for a diverse group of people.

Alternatively, present thesis output or a
part of thesis output at the national or
international conferences with an
accepted letter of attendance and a

research proceedings.




3. Curriculum Mapping
(Appendix 3)
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Section 5 Student Evaluation Criteria

1. Grading Rules and Guidelines
Students receive grades according to the criteria stated in Burapha University’s
regulations on graduate studies, as well as the regulations of the Faculty of Education.
Letters grade symbols are recorded as follows:

Letter grade symbols

Letter Grade Definitions GPA Points
A Excellent 4.00
B+ Very Good 3.50
B Good 3.00
C+ Fairly Good 2.50
C Fair 2.00
D+ Poor 1.50
B) Very Poor 1.00
F Fail 0.00

Other designations, without credits, are assigned for coursework taken as following:

Letter Grade Definitions

S Satisfactory

U Unsatisfactory

I Incomplete

P In progress

W Withdrawal

AU Audit (No credit granted)

X No report from the instructor

2. Standard Verification Process for Student Achievement
2.1 Faculty in-charge of program assess the methods of evaluation/exams of each
course in order to ensure that those methods are consistent with the University’s

regulations and educational guidelines.
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2.2 The student evaluation methods for each course must get the approval from
the curriculum committee.

2.3 The learning outcomes of students are also evaluated from the assessment
of an internship performance at the organizational settings and local companies.
Employers report the student performance.

2.4 The learning outcomes of students are also evaluated from academic reports

in each course.

3. Graduation Requirements
Plan A Type A2

(1) Total time of study should not exceed 5 academic years.

(2) Students must complete their credits as stated in the curriculum which
includes required courses, elective courses, and thesis.

(3) Students must have a minimum of 3.00 cumulative GPA.

(4) Students must pass an English language competency tests in accordance with
Burapha University’s regulations.

(5) Students must pass an oral thesis defense examination that can be accessible
to public.

(6) Students must turn in the complete thesis booklets that have been edited
and corrected in i-Thesis. Students must also attach the evident documents of the thesis
output presentation or publication, in accordance to Burapha University’s regulations.

(7) The output of thesis or a part of thesis is accepted for publication in the
qualified journal at national or international level in accordance with Office of the Higher
Education Commission on the criteria of journals for academic publication. Alternatively,
students present the thesis output at the academic conference, both national or
international levels with full paper of proceedings, with at least 1 published article or
presentation.

(8) Other conditions are specified in the curriculum or other conditions with the

approval of the Graduate School of Burapha University.
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Section 6 Academic Staff Development

1. New Academic Staff Orientation

1.1 New academic staff have to attend an orientation that aims to provide
knowledge and understanding about missions and activities of Burapha University as well
as University’s policies, roles and responsibilities of academic staff, career advancement,
salaries, compensation, benefits and welfare, as well as discipline and ethics of academic
staff.

1.2 Dean/Deputy Dean/Head of Department/Chairman of curriculum provides
the information to new academic staff about the expectations of Faculty of Education,
academic management, educational quality assurance, roles and responsibilities of
academic staff, objectives and goals of curriculum, according to Thai Qualifications
Framework for Higher Education (TQF:Hed). Staff mentor is assigned to give advice,
suggestions, or instructions to new academic staff.

1.3 Special instructors or part-time instructors are provided with information and
understanding about the objectives of curriculum, details of courses, and other related

documents.

2. Knowledge and Skill Development for Academic Staff
2.1 Skill Development in Teaching and Evaluation

2.1.1 Burapha University provides workshops/short courses for new instructors.
The new instructors must complete the attendance of 2 workshops/short courses,
including 1) skill development of teaching and learning methods, and 2) skill development
of student assessment and evaluation methods. Therefore, new academic instructors must
complete these two workshops/short courses within 1 year after the appointment.

2.1.2 At least 25% of academic staff in each academic year must complete
the workshops/short courses about curriculum development, development of program
courses, development of lesson plans, preparation of teaching and learning materials,
teaching and learning methods, development of assessment and evaluation methods,
validation of assessment tools, analysis of exams, and knowledge of educational
psychology. Furthermore, the evaluation of learning outcomes is principally based
learners’ development. New academic staff must be trained on the use of informational

technology in classroom management, application and innovation of teaching and learning
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media, the review and development of lesson plans at least 10 hours of workshops per
academic year.
2.2 Other Academic and Professional Development

2.2.1 Support new instructors to attend workshops, training sessions, academic
conferences/meetings, research seminars, and course studies, including the application of
informational technology (IT) and statistical methods in research.

2.2.2 Support new instructors to produce and present academic projects, such
as academic articles, textbooks/books, inventions to disseminate knowledge, as well as
support on the appointment of higher academic positions.

2.2.3 Encourage new instructors to do research in the specialized fields and
research that involves with the development of teaching and learning. Furthermore,

provide motivation and support for instructors who obtain clearly academic output.
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Section 7 Program Quality Assurance

1. Standard Control

The management of Master of Science Program in Brain, Mind and Learning in order
to maintain the quality for graduate level of Faculty of Education includes as follows:

1.1 Curriculum development committee propose to Faculty of Education, Burapha
University to appoint the faculty members in-charge of the program with the qualifications
in accordance with the standard criteria of Office of the Higher Education Commission
(OHEQ). Curriculum committee are responsible for program management and
implementation of its education as well as continual coordination with the University on
the quality development of program.

1.2 Curriculum committee, regularly, have a joint discussion in a meeting for the
teaching and learning management and student development as well as allocation of
fundings for program’s projects and activities with the continuous follow-up reports of
projects every academic semester.

1.3 Curriculum committee monitor the TQF3 and TQF5 in accordance with the
University’s regulations every academic semester and implement the instructor’s
performance evaluation by students every academic semester.

1.4 Curriculum committee evaluate the program in order to revise and improve the

program, according to the five-year improvement cycle.

2. Graduates

According to the educational management of Master of Science Program in Brain, Mind
and Learning (revised program 2019), curriculum committee emphasize the development of
qualified graduates with professional characteristics of specialized psychologist in human
development of brain, mind, and leamning that is consistent with international standard and
employers’ needs as well as the other labor market after assessing the learning outcomes of
graduates.

2.1 Graduates are employed by a variety of organizational settings that are related
to brain science, psychology, and education. Furthermore, students can embark on

freelance professions.
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2.2 Curriculum committee conduct the satisfactory survey of graduates and their
employers after graduation in order to collect data for revision and improvement of the

program.

3. Students

Program committee and lecturers of Master of Science Program in Brain, Mind and
Learning (revised program 2019) is carried out as following:

3.1 Perform an analysis of desirable characteristics with international standards.

3.2 Survey the needs of interested individuals who are subjects of widely
distributed organizations, companies, agencies, and professions, both public and private
sectors, in Chonburi province as well as nearby provinces in Eastern regions of Thailand.
The interested subjects demonstrate the needs to increase their knowledge and
qualifications in the specialized professions in human development of brain, mind, and
learning.

3.3 Prepare the student recruitment plan for 15 students in each academic year.
The teaching and learning process is held on the weekend basis Saturday and Sunday for
15 students. The recruiting processes are in accordance with the Burapha University’s
regulations with the written examination and interviews for qualified prospective students.

3.4 In order to promote the student’s development, the curriculum committee set
up strategic plans for guidance process for students from the beginning to the completion
of learning process. The step plan includes an orientation, the appointment of academic
advisors, research seminars for concept papers and proposals, research processes, and
presentation of thesis output with full proceedings in the academic conference, or
research publication in the TCl journals at least Tier 2 journal ranking or international

journals, in accordance with the standard regulations of Burpha University.

4. Faculty Members

The curriculum committee of Master of Science Program in Brain, Mind and
Learning set up the annual action plan, demonstrating the framework of manpower and
necessity, as well as the support from Faculty of Education in order to carry out the

educational processes of curriculum. Furthermore, the curriculum committee value the
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development of faculty’s skills and competencies. Thus, the additional budget has been
allocated to provide academic staff with the opportunity to develop needed skills for
teaching and learning, as well as the advancement of academic position. In addition,
academic staff meetings are scheduled on the monthly basis for the discussion of
academic development and the management of occurred problems each month. The
annual performance evaluation has demonstrated that academic staff of the program
acquire the competencies as expected by the curriculum and in consistent with Faculty
of Education.

4.1 Recruitment of New Faculty Members

New academic staff are recruited in accordance with Burapha University’s
regulations and criteria. New academic staff must have a doctoral degree level
qualifications in cognitive psychology, neuroscience, or other related fields.

4.2 Participation of Faculty Members in Planning, Following Up, and Reviewing
the Curriculum

4.2.1 There is a joint effort to establish the guidelines for teaching and
learning management. Faculty members in-charge of the curriculum and lecturers must
continually meet every academic semester to conduct the planning of the teaching and
learning management, student assessment and evaluation, approval of course evaluation
on every courses, data collection for a revision of program, as well as improvement of the
learning processes.

4.2.2 There is a joint exchange of knowledge and ideas on the guidelines
for student development. Faculty members in-charge of the curriculum and lecturers
must continually meet to consult or to exchange ideas about the ways to achieve the
goals of curriculum and to produce qualified graduates with desirable characteristics in
accordance with the approval of Faculty of Education and Burapha University.

4.2.3 There is a joint review and revision of curriculum. Faculty members
in-charge of the curriculum and lecturers of each courses review the errors or issues from
the collected data of teaching and learning management. The review rises up problems
or difficulties that can be used to improve the curriculum and to develop students for the

acquisition of desirable characteristics of qualified graduates in every academic semester.
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4.3 Appoint of Academic Experts/Special Instructors

A course coordinator is able to invite a guest lecturer according to his/her
qualifications and expertise for teaching both theory and laboratory sessions in the
program. Furthermore, the course coordinator nominates an academic expert to the
curriculum director for consideration and to the Faculty of Education for the approval of
a special instructor.

Master of Science Program in Brain, Mind and Learning has appointed guest
lecturers or special instructors with the goals of student development in learning
experience in both theoretical knowledge, as well as practical experience in the real
professional settings. A special instructor or guest lecturer must be an expert in the field
of neuroscience, cognitive psychology, and/or psychology with the educational

qualifications of Ph.D. or equivalent and/or academic position of associate professor.

5. Program, Teaching and Learning, and Evaluation of Learners

Educational philosophy of Master of Science Program in Brain, Mind and Learning
(Revised Program 2019) states that “the program emphasizes the integration of
neuroscience, psychology, and education to develop human potential in the areas of
brain, mind, and learning for solving current issues in preparing for future changes in Thai
society” which is a set of beliefs that have an impact on the content, teaching methods,
objectives of education, roles of instructors and students, teaching content, and teaching
methods. Curriculum committee set the core value that graduates must be able to
integrate knowledge in the fields of brain science, psychology, and learning, both
theoretical concepts and practical training, as well as research to establish a body of
knowledge in the development and promotion of human brain potential of oneself and
others. The integration of knowledge cover in all dimensions of brain functioning and
cognitive processes that can enhance individual’s sustainable learning competency and
well-being.

Program development committee of Master of Science Program in Brain, Mind and
Learning, Faculty of Education, Burapha University recognize the development human
quality in Thai society with the acquisition of the 21 century skills, in consistent with the

12th National Economic and Social Development Plan (2017-2021) and Thailand 4.0 policy.
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The government encourages Thai citizens to obtain human potential and skill
development at all ages for the preparation of changes in the future. The human potential
development emphasizes competencies in critical thinking, analyzing, synthesizing,
problem-solving, reasoning, and decision-making. Furthermore, Thai citizens exhibit the
competency in creative innovation, based on the moral and ethics, as well as appropriate
life skills. They should also exhibit the capability to adapt to changes and advancement
of technologies that are essential for the daily living, specifically technologies related to
brain and mind. Thus, the development of human potential must encompass mental and
physical health, knowledge, skills, and, importantly, moral and ethical characteristics. This
development requires the ability to reasonably and carefully analyze and synthesize
information with moral and ethical conscience. Students are also aware of changes in
society and can decide based on self-sufficiency and individual’s well-being while studying
in schools as well as after the graduation, leading to the preparedness in facing changes
in society. Consequently, peaceful and harmonious society is based on the development
of human potential in the areas of brain, mind, and learning.

Therefore, curriculum committee have revised and improved program courses that
are up-to-date and well-suited for current situations in society with the emphasis of
transferring knowledge to practice, such as theoretical concepts to practical training
experience. The program committee create information bulletin, brochures and other
documents to provide detailed information and requirements of the curriculum to
prospective and current students, as well as the orientation event at the beginning of
academic semester to increase the quality of teaching and learning methods, faculty
members in-charge of program, academic schedule, and curriculum operations.

5.1 Curriculum committee monitor the preparation of TQF3 Form of lecturers of all courses
in the program. The preparation of TQF3 Form must contain the expected learning outcomes of
program and the processes of teaching and leamning. Furthermore, the teaching and leaming
processes must be evaluated systematically by students in the Burapha University’s database
system. Additionally, instructors and faculty members in-charge of the program provide feedback
information for the analysis and improvement of teaching and learning activities that can achieve

expected learning outcomes.
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5.2 For the evaluation of students’ learning outcomes, course instructors,
explicitly, provide information about types and methods of evaluation of learning
outcomes in TQF3 Form that can be reviewed and tested for validity and fairness.

5.3 Courses in the program are designed and implemented with specific content
that has been evaluated periodically for learning outcomes, including exams (midterm
and final exams). The courses with practical training and field experience are designed
with the presentation, discussion, critiques and/or debate, in which these processes
provide feedback information for students’ self-improvement of appropriate learning
experience.

5.4 According to academic counseling or guidance and other services for students,
curriculum committee has appointed academic advisors for each student. Students with
problems of learning processes can consult with their academic advisors. Program
instructors also have the duties of providing academic advice/suggestion, as well as
mentorship for students with an available office hours.

5.5 The students’ appeal can be performed in case that students have any queries
about the evaluation processes. Students are able to request for the exam’s answers and
students’ exam scores, as well as the methods of evaluation of course instructors, in

accordance with the criteria and regulations of Burapha University.

6. Learning Support Facilities

The implementation of learning support for curriculum, including technological
systems, library services, and other facilities, is the responsibility of Faculty of Education
and Burapha University. Furthermore, there is an increase in learning support facilities for
students in the field of brain, mind, and learning. The curriculum has invested in learning
resources for students, including:

6.1 Prevous Teaching and Learning Resources

Curriculum committee regularly set up the joint meeting to discuss about the
procurement of learning support and facilities, including measurements and instruments
of brain, mind and learning, as well as laboratory practical training workshops of
instruments related to the fields of brain, mind and learning. Thus, the program committee

provide additional support facilities and instruments for the purpose of educational and
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systematic learning in accordance with the scientific processes. Program committee, also,
implement the monitoring system of practical training processes. Program committee,
additionally, provide other learning equipments and materials, including books, materials,
and statistical softwares. For each academic year, academic staff obtain the budget of
learning materials for students, as well as the request to the university to carry out the
provision of database license related to the fields of brain, mind, and learning.

6.2 Procurement of Additional Teaching and Learning Resources

The curriculum committee coordinate with the Burapha University’s central library
office in order to procure books and textbooks in the areas of brain science, psychology,
and education. Therefore, academic instructors and students can use these resources for
research, as well as teaching and learning process. In the process of procurement, course
instructors participate in the recommendations of books, textbooks, and other media for
teaching and learning processes. Furthermore, invited academic experts/special instructors
can take part in the process of procurement with the necessary recommendations of
books or textbooks for Burapha University’s central library. Faculty of Education also has
a library located on the third floor of the building, providing the services, books, textbooks,
or specific journals. The Faculty of Education also provides other teaching and learning
media for instructors, including multimedia projectors, computers, or slide projectors, etc.

6.3 Evaluation of Learning Resource Sufficiency

The evaluation of learning resource sufficiency can be carried out with the
assessment of satisfaction of students and staffs on the learning support facilities and
other resources. Subsequently, the curriculum committee plan to improve the satisfaction

of learning resources according to students and staffs’ evaluation.

7. Key Performance Indicators

Key Performance Indicators Academic Year

Year1l | Year 2 | Year 3 | Year 4 Year 5

1. At least 80% of full-time instructors in the program involve in X X X X X

planning, following up, and reviewing the program performance.

2. The program specification (TQF2 Form) is complied with the X X X X X
Thai Qualifications Framework for Higher Education (TQF:Hed) or

Professional Qualification and Occupational Standards (if any).
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3. The course specifications and field experience specifications (if X X X X X
any), in accordance with TQF3 and TQF4 Forms, are provided

before the beginning of each semester.

4. The course reports and field experience reports (if any), in X X X X X
accordance with TQF5 and TQF6 Forms, are completed within 30

days after the end of each semester.

5. The program report (TQF7 Form) is completed within 60 days X X X X X

after the end of each academic year.

6. The students’ learning achievements, according to the learning X X X X X
outcomes specified in TQF3 and TQF4 Forms, are verified for at

least 25 percent of courses that are offered each academic year.

7. The teaching methods, teaching techniques, or evaluation X X X X X
strategies are developed/improved according to the performance

evaluation reported in TQF7 Form of the previous year.

8. Every new instructor (if any) participates in the orientation and X X X X X
workshops for developing skills for teaching and learning

methods.

9. All full-time instructors participate in academic and/or X X X X X

professional development programs at least once a year.

10. At least 50% of supporting staff participate in academic and/or X X X X X

professional development programs each year.

11. The average level of final year students’/new graduates’ X X X X
satisfaction with the quality of the program is at least 3.51 out of
5.0.

12. The level of satisfaction from employers of new graduates X X X

with an average score of at least 3.51 out of 5.0.

Total indicators (items) for each year 10 11 12 12 12
Mandatory indicators (ltem #) 1-5 1-5 1-5 1-5 1-5
Indicators must pass inclusively. 8 9 10 10 10

Evaluation Criteria: The curriculum maintains Thai Qualifications Framework for Higher
Education, TQF:Hed with passed criteria, including mandatory indicators (item1-5) and achieved goals
of operation. Furthermore, at least 80% of total indicators are obtained with achieved goals of

operation, considering from mandatory indicators and total indicators each year.
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Section 8 Evaluation and Improvement of Program Implementation

1. Evaluation on the Teaching Efficiency

1.1 Evaluation of Teaching Strategies

The evaluation of teaching strategies of Master of Science Program in Brain, Mind
and Learning includes the following:

1.1.1 Before each academic semester starts, curriculum committee and
instructors set up the academic meeting for the orientation of program’s vision, missions
and strategic operation, as well as the discussion and suggestion of course description and
teaching strategies that will lead to the achieved program learning outcomes. The
processes of evaluation are implemented to evaluate the student’s learning outcomes,
including student subtests, behavioral observations, student’s discussion and reflection,
and student’s class participation (question-answer); additionally, strategic improvement
and feedback of performance can be applied for each student. After collecting the data,
curriculum committee and instructors are able to preliminarily assess the student's
knowledge and understanding on the subjects. However, if students aren’t able to
understand the topics, instructors must modify and improve learning methods.

1.1.2 During the academic semester, students perform an evaluation of
course instruction, according to Burapha University’s regulations.

1.1.3 After the academic semester, curriculum committee and instructors
meet for the discussion and review. Each instructor discusses the teaching and learning
outcomes of students, as well as the results of students’ academic achievements, such
as midterm and final examinations. From the results, instructors can conclude whether
students are able to comprehend the contents of each courses; however, if there are
occurred problems, instructors must conduct an investigation/research for the
development and revision of the prospective teaching and learning methods.

1.2 Assessment of Instructors’ Skills of Teaching Strategies
Students perform an evaluation of instructors on components of performance,
including skills of teaching strategies and the implementation of teaching and learning

media.
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2. Overall Program Evaluation

2.1 Students’ Evaluation

Program evaluation is performed by monitoring the students’ performance of
various projects. The Burapha University’s supervisor can evaluate by interviewing each
student. Furthermore, the university supervisor can set up the meeting before students’
graduations.

2.2 Evaluation from Employers and Stakeholders and Interview Process

Program evaluation is performed by an in-person interview with the employers and
other external stakeholders or the survey methods with the questionnaires.

2.3 Evaluation from External Expertise and Consultants

Program evaluation is performed by an expertise, including the process of
reiviewing and critiquing, an evaluation of reported data on the curriculum operation, or
the feedback report of self-assessment report for criteria of ASEAN University Network

Quality Assurance (AUN-QA).

3. Evaluation of Program Implementation in Accordance with the Curriculum

Evaluation of curriculum implementation is performed by the self-assessment
report of internal quality assurance, according to the key performance indicators of TQF2,
Section 7, Item 7. The criteria of curriculum revision are as follow;

“Excellent” means the program has all Key Performance Indicators.

“Good” means the program shows 80% of Key Performance Indicators.

“Fair” means the program does not cover the Key Performance Indicators.

4. Review of the Evaluation and Planning for Improvement

From the data collection in the processes of an interview and evaluation from
employers and stakeholders, problems and issues have been identified from the overall
curriculum management and course performance. If there is any problem within the
identified courses, the course instructors can immediately conduct an investigation and
modification of the course, which is considered to be a minor improvement. Minor

improvement or revision can be performed continuously when detected the problematic
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issues. Meanwhile, the improvement of the entire curriculum set to perform every 5-year

period; therefore, the curriculum is up-to-date and relevant to the needs of stakeholders.
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Appendix 1

Course Description

Required Courses: 21 Credits Credits (Lecture-Laboratory-Self-Study)
41551162 Contemporary Learning 3(2-2-5)

Theories of learning; learning and brain development; windows of learning;
expansive learning;learning in the 21 century; lifelong learning as a technology of

self;transformative learning;applications for effective learning and motivation

41551262 Strategies of Psychology for Human Resource Development  3(2-2-5)

Analysis and synthesis factors effecting human potential;principles ofbrain,
mind and learning development, such as psychological training, cognitive training, 12
brain/mind learningprinciples, etc; strategicpsychological planningto enhance brain

development over the life span

41751162 Neurobiology of Behavior 3(3-0-6)

Modern information of human nervous system;relationships between the
brain, mind and learning; processes of electrical and chemical neurotransmission;
neurotransmitters and neuron circuits; neurobiology of behavior, perception, learning,

memory, language, emotion, and mental disorders

41751262 Contemporary Cognitive Science 3(2-2-5)

Contemporary scienceon cognitive processes; evidence- based information
on factors effecting learning and thinking process, storage memory of learning
experiencesand executive functions of the brain; cognitive processes and artificial

intelligence; applications in education, business and industry

41752162 Research Methods in Brain, Mind and Learning 3(2-2-5)
Concept, research methodology, research problems in brain, mind and
learning; research designs; sampling; research instruments; data collection; analysis;

interpretation;generating and presenting reports
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41754162 Seminar on Research in Brain, Mind and Learning 3(1-4-4)
Presentation of analysis, synthesis, comparison research in brain, mind and

learning both in Thailand and abroad; planning and developmentof research proposal

41762362 Internship in Brain, Mind and Learning 3(1-4-4)

Practicum on brain and mind to develop learning for people in all ages in
institutions, hospital, workplaces both in public and private sector or business under the
permission and supervision of the Department; international organization visit and

participate in the cognitive psychology, neuropsychology, and neurosciences training

Elective Courses: No Less Than 6 Credits Credits (Lecture—Laboratory-Self-Study)
41551762 Emotional Development and Learning 3(3-0-6)

Emotional developmentand related theories from classics through modern
emotion research about attribution, development, culture, and neuroscience; emotion

sciences to develop learning and teaching

41551862 Reading and Writing Development 3(3-0-6)
Brain and nervous system effects on development of reading and writing,

processes; strategies to enhance writing and reading competencies

41751362 Digital Technology and Brain - Mind for Learning 3(3-0-6)

Physical structure and operation of digital hardware; physical structure and
operation of human brain; human cognition process; digital technology and learning in the
21 century, artificial intelligence, virtual reality technology, augmented virtual reality; brain-
mind learning design through digital technologies; research on digital technology and

learning; knowledge on linking brain signal with digital devices

41751462 Cognitive Development 3(3-0-6)
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Embryology of central nervous system; prenatal and postnatal brain
development; synaptogenesis and synaptic pruning; myelination; cognitive development;

abnormal brain development effect cognitive disorders

41751562 Brain, Mind and Learning for Person with Special Needs 3(2-2-5)
Evidence-Based information on brain, mind and learning for person with
special needs eg. children and person with attention deficit/hyperactivity disorder, autistic

spectrum disorder, learning and intellectual disability, gifted and talented

41751662 Cognitive Psychology for Brain- Based Learning 3(3-0-6)

Specific principles of cognitive neuroscience holding important implications
for instructional approach and curriculum design; recent research findings of cognitive
psychology and neurosciences impact teaching and learning, such as transfer, analogy,
metacognition, conceptual change, explanation, mental models, novice-expert shifts,
causal reasoning; the nature of beliefs about intelligence interact with instructional design

choices

41751762 Neuroscience and Developmental Disorders 3(3-0-6)

Developmental disorder of the brain and neurons systems, such as
dyslexia, dyscalculia, attention deficit/hyperactivity disorder (ADHD) and learning disability
(LD)

41751862 Cognitive Neuroscience 3(3-0-6)
Anatomy of brain and cranial nerves; cognitive neurophysiology; cognitive
neuropathology; functional and structural neuroimaging; neurotransmitters in cognitive

processes

41751962 Systemic Neuroscience 3(3-0-6)
System neuroscience on fundamental theories of the basic theories of the
nervous system, peripheral and central nervous system, somatosensory system, auditory,

visual, gustory and olfactory system including sensory, motor, autonomic nervous system
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and blood circulation; functional localization of various brain areas and their higher

functions which relate to clinical correlation.

41752062 Assessment in Cognitive Psychology 3(3-0-6)
Measurement, assessment and interpretation of cognitive psychological
and behavioral data; Electroencephalography (EEG) technology; behavioral rating

inventory of executive functions (BRIEF)

43551162 Statisticsin Behavioral Research 3(3-0-6)

The principle of statistical for research; frequency distribution, scale of
measurement, measures of central tendency, measures of dispersion, normal distribution,
standard scores, correlation, regression analysis, random sampling, point estimation,
interval estimation, hypothesis testing, test for the difference between two means, testing

for proportions, one-way analysis of variance, two-way analysis of variance, one chi-square

Thesis
41769962 Thesis 12(0-0-36)
Research in brain, mind and learning for master degree; report writing;

research presentation; ethics for researcher


https://en.wikipedia.org/wiki/Electroencephalography
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Appendix 2
Academic Output of Faculty In Charge of Program
And Other Lecturers

*Faculty In Charge of Program

*1. Juthamas Haenjohn National Identification 3-1604-0008x-xx-x
Ph.D. (Sciences de l’Education) Université de Montpellier lll, FRANCE 2011
M.S. (Counseling Psychology) Burapha University 2001
Diploma in Nursing Science 1994

Boromarajonani College of Nursing Phraputthabat

Academic Position: Associate Professor in Psychology

Teaching Experience

December 2005-Present Faculty of Education, Burapha University
Academic Output
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WA WIURBY. (beew). BviswavaamamsauaulafifiveanssaurnsensuaiuazALHIg
YotANITAUUIYEYIRT. 2795713FNIAIERS, bello), bos-blbl. (11TENTNIIVINITIY
F1utayaseAuYA Thai Jounal Citation Index (TCI) ﬂﬁjuﬁ ®)

MNUIA UNUTBU WAZINATY WBBLUN. (0¢Ee). NMIANIAMNINAITUINEIMAINNITUAE
WugknInueTInuitdnUsygns ausfinwmans sninedeysnn.
MIMIANNIMINT,  bole), ox&-ocd.  (NIAINNIINTIUFTOLATEAUYIF
Thai Journal Citation Index (TCl) ﬂa:ﬂJ‘ﬁl ®)

SWYS AUAST, YNUIF UAUIDY, KATEIUNS anEeTing. (o&de). NM1sHAILILUIUNTUNITUSNY
BAn¥IsRensAuanziduwlmdsndynzingiveaUisussusuy.
MITIIANYINFNT, bel), ocin-ocs. (NTATNITYINTIUFIUTEYATEAUYIA Thai
Journal Citation Index (TCI) ﬂa;uﬁ @)

Ussoun guatad, uune wvuteu uaveiuni avSoing. (seew). wansUInwngud
Tsunsunwlsvamdudasondsguaindnvesinseuseslenia.  979579579MgNY,
o), @om-eeo. (13A1IMAVINTIUFINTEYATEAUIIR Thai Journal Citation Index
(TCN nguil o)

Yoy 298lneia3ey, e uvuaeu uazaiund andsing. (oeew). nansdunuaiiioadn
wsepslaluungusienginssuguAMLaTIEAUABLaAWeTEaTRIUIBANUlaing..
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1ITITTIVNGNY, om(m), Re-eolk. (1NTANTMVINTIUFUTYasTEAUYIA Thai Journal
Citation Index (TCI) Nguil @)

10175500 95YHIAT, MAATT YTAUUN kaEINIUIA UL, (bEEw). HAN1TUIN
naudninnfusernurgnmelavesdaene. 2155753990758 INe 188
31990093090, 90(e), edx-eno. (1NTANIMNIVINSIUTIUTBYATEAUYIA
Thai Journal Citation Index (TC) ﬂfjuﬁ ©)

Haenjohn, J. (2017). Emotional capital and mindful and Enabling’s Education and schools

for a diversity enriched world: A development of Integrative training program to

promoting executive functions of the brain in Thai adolescent. In Proceedings of the

6 " European network for social and emotional competence (ENSEC) conference

in Stockholm 2017, on 7-9 June 2017 (pp.75-76). Stockholm: Orebro University.
Haenjohn, J.& Inchai, P. (2015). The effects of Neuro-Linguistic programming counseling on

antiretroviral adherence of people living with HIV/AIDS (PLWHA). Burapha Journal

of Medicine, 2(1), 15-20.

Academic Article

NN UAUADU. (b&ew). aupiiuaITual: wirassdauidoulea. MIFITTINGNY, om(a), -0,
Books/Textbooks

NINA WLADU. (odole). NATANGUUATNIE (Group dynamics and leadership) ( AariAsa o)
NFWVN: WNTUANBEN. oo YT ISBN: eeir-beo-crlm-cdea

A WU, (odoe). NITEBNTUUAEHUSEAYY) (ACT): NAgNSNITHAILIANEN WKLY,
¥ay3: 1Anfanslodulone ISBN: oc-pes-cne-oom-¢

U UNURBU. (b&ooe). T9INGINITIAN (Cognitive Psychology). NTANN 1 UATUANDE.
anero 11 ISBN: wele-beb-aom-ods-m

PN UADL. (sde). 9T3MRMAYNITIANIIATINATEN (uvinie &) vayd: indarsiodu
eme N ISBN: @elc-beb-nmlo-cdo-b

*2. Warakorn Supwirapakorn National Identification 3-2204-0054x-xx-x
Ph.D. (Applied Behavioral Science Research) 2010
Srinakharinwirot University
M.S. (Counseling Psychology) Burapha University 2003
B.P.H. (Public Health) Burapha University 2000

Academic Position: Assistant Professor in Psychology

Teaching Experience
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July 2003-Present Faculty of Education, Burapha University
Academic Output

N3e9dnd $0a, 2303 NINATrunsal wasifiyun nauniea. (eese). MIUINvINGuNgY]
Boudwennziaunfmadnlanendsndnsevensnuugliiunansenuan
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endmuuszneunmlaelinszusnslenm lunasiuman « devthiiuimsdanisaes
TwhnUsule. 295975m159aRENTSANY) WM INEIBENIEITAN, belo), Po-a. (115813
ydnslugiudeyasefuwd Thai Journal Citation Index (TC) Nl o)

Wilan auR, NMAA WIUIDU kaLIIINT NINGITEUNTAL (odooe). NavadlUsLNTUETUAS
arudldnusetinSeuduisenfnvnoulats. 115msnsiananisdny un1ivedy
UMF1IAN, bele), ocm-ode. (NTANIMNAWNTIUFIUTYATEAUYIA Thai Journal
Citation Index (TCl) ﬂajmﬁ )

WYSUNs WIASey, IUA WHUARU wasARTUN ASsianaial. (e&oe). HavalUshNIUALDY
3la uagmaBeudrenthiluivmsinmsvesauesesindeudulszondne.  75m9
I1IGNY, oblm), oe-we. (MNFAIMAIVINMTIUFWTeYaTEAUA Thai Journal
Citation Index (TCI) Nguil @)

Winn aany, 35113 NiNdIseunsal warunA WA, (e&oe). KAYBIlUTHNTUAITHAIL
nsouauAniulslutnSeudutseufnuneutans, 34737ITIANANISANY)
UM INIFEUNITITA, bel), orlo-oxe. (1NTATNIVINMIIUFIUTEYATEIUIA
Thai Journal Citation Index (TC) ﬂ&jmﬁ )

1515 MSndIseUnsal, AR ASs1mnaia wag e uiuAel. (ode). MINAILIAINTIH
mM3BeudiitedBuadaussousmsatomazmsAndmiulsaSeufnnanasgily
Tassmsannani3eu Wiunang. 31597501580 IUseiRLIAIAL, em(e), de-as.
(nsansmavmslugrudeyaseAus@ Thai Journal Citation Index (TCI) gyl o)

91050 Me3RY, ARTUY Asenmnaial wazdsng nindiszunsal. (weve). nan1slalusunsy
msfinaffioraunanudtlaandeludinausdu. 295a19017dnmantsAnygg umnedy
1314, ba(), bee-baam. (aﬂsaﬂimﬁﬁmmﬂugmi’f@;ﬂaizﬁfvma Thai Journal
Citation Index (TCI) Ngufl )

Y3 quUVSANA uazIIINg NENEIseUnsal. (eeo). namsUinwngulngldnuniviinse
LAAARLAENOANTINAITNVOILNETEU. 275975ANH1A1593, be(m), o&&-00b.



60

(Msansmaivnslugudeyaszdumi Thai Journal Citation Index (TCI) Nl )

WIas1 Mudl warasns nindIseunsel. (e¢oo). MIRAUINTUIAWINGUYTNITNYNG 6]
wwmmqwﬁé’mamwﬁwLLazmqwﬁLm%igm']m%qLﬁaLa‘%ua%ﬁam&;maLﬁami
AsiinegvasRestands Tuiumanuvds. 29587539 IN U BeAIaNTUAY
Fipumans, belew), Ex-oe. (NTAINITVINTIUFIUTEYATEAUYIA Thai Journal
Citation Index (TCI) Nguf @)

Wusalng 159lsas waza1ns nindIszunsal. (eewo). Nan1sUsnwwlaneasonumingly
Tinvesatonglsaussys.  2959I9MIU18851599, olo), o & (NIATNNITING
§1utayaseduA Thai Journal Citation Index (TCI) ﬂﬁjmﬁ ®)

15103 NINGAszUnsal uazin3esdnd $gna. (eeo). muavlvesdan Auzfnwimand
WMINITEYTIN. ITISANIMANT, bee), €&-pm. (NFETNINNIIUgIUteya
5¥AUYIA Thai Journal Citation Index (TC) ﬂfjuﬁ ®)

gn31 unsen, 25105 NINGITEUnTal WAz IInA WAL, (o&bo). NavadlUsuNTURNANDS

sonthfidnunsiAnvesigeengidmuunmsasmansian. Ty msvssgudvins
Jndiefnwssdvriiuasund  a%i o uil bolbe nINQIAN  bEbo
(M mloet — acen). NN TeudinInede unInerqedalins.

15103 NiNGIseUnsal uagefilvug N, (e¢ew). AuanelavesynaInsuaziidnse
nsAsuuIuN sTRgusunluiAnfaUsiay TnusTsy vesrasfinwenans
WANINGNTEYTN. 2I5T75ANHIMFNT, bela), oce-00e. (11TA1INIVINTIU
§1utayasedur@ Thai Journal Citation Index (TCI) ﬂ&jm‘ﬁ ®)

15103 NINEIszunsal uasias gaum. (edew). ANUFUVBIYUAIINTANATIVAYL: NTAIANY
ANEANYIAENT UMINGIRBYTN. 2157I5ANBIAIARNT, bele), eea-obe. (ITA1TNN
Jnsgrudeyaszdumi Thai Journal Citation Index (TCI) Nl )
(Msansmainnslugiudeyaszdumi Thai Journal Citation Index (TCI) NgxTl )

5565 Tunzme, 33w DouAsaudnm wazisns nsndiszunsal (eeew). AnudsTus
sgriamsuimadgunniulsyaniuavedsudsudsinadnauwaniiufinsding
Ussoufnenassuil e o, 2759750713AN AT ITHRNIFIAY, eole), eoa-bnc.
(Msansmavnstugiudoyaseduni Thai Journal Citation Index (TCI) Ngufl o)

fufa sfuuiu, 25103 nindIszunsal wazusvan i, (veew). HanTUSNMINGUANLLAR
Innlyeynenisiiedsvesli@nUSyans. 27557501940 MASNITHNYIFIAL, eo(s),
Olo-alen. (1158151939 sIUgIUTYATEAUIA Thai Journal Citation Index (TCI)
N o)

Junwn iouf wagasins vindissunsal. (edew). nan1sUinwIngununquisnineien
FoBaspuinusiAnnUat Ul . 2795375FEImIENS, b(6), eem-olm.
(Msansmaivnslugiudeyaszdumi Thai Journal Citation Index (TCI) Nl )

LAty viwnd, 15107 NSNGITeUnTel, Wazeusd avalssal. (bd¢w). MItEsuasainIsila
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mwsangBusonsUinuinguuuudayanaiiu qudnansvesipuardnansianily
quituyaussonmiRneLandio. 2757598787895, b(e), emo-acd. (AT
Anslugrudeyassdund Thai Joumal Citation Index (TCI) nauil o)

gl asiialiasey, 95105 NIndiseunsal, wazausd JugnTsal. (edew). N15UTUMITeS
faniifunsUinmesuladmunuamguinmsunwwuuiiuseen. 27575
InensIveuar Mg, em(e), se-cm. (NTANIMNTVINTIUgUteya
s¥UTA Thai Journal Citation Index (TCI) ngufl )

Jswa wWannua, Wunl naunIea wazasIns ningissunsal. (eeew). nansusnw
AsaUATINNUNg winagnsienutaLdtlunsaunTIvedailngse1iuiu. 195879
ANwIMans, bo(e), ebc-one. (1NTATNIIYINTIUFIUTOLATEAUYIA
Thai Journal Citation Index (TCI) ﬂfjuﬁ ®)

Books/Textbooks

s vl (eee). madewmiTvesnasvassd Ruiesall o). waud: Wiednaiedu

b i ISBN: stiz-cal-odo-dooe

*3. Pakpume Bumrungrachpukdee National Identification 3-7099-002 1x-xx-x
Diploma of the Thai Board of Neurological Surgery 2012
Prince of Songkla University
Higher Grad. Dip. (Clinical Sciences) Prince of Songkla University 2010
M.D. (Medicine) Srinakharinwirot University 2006

Academic Position: Lecturer
Teaching Experience
October 2019-Present Faculty of Medicine, Burapha University
Academic Output

Al 113951908, Uasiing guuseiasy, duide fuyly, wazasenis lyennily. (e¢oe).
msvudeuveadeuvaiidslunnumailéfuniadusinumensa o lsame1uia
NINGIRBYTN. YIHUIVFT5, (), o-0c.

Usehna Lasawna, 3513 nindIseunsal, karn1Ail 113951908, (e&om). NMsimuIANEILe
Twanususivesyanaduluineyuiasmevdnnsiaunssurssamnszanal  Msiau

LY

wuulnavaka a1 UTUANUR LA SUBIBIUAARRY. 215FI1TIVINITANYIAMIFNST,

bo(e), ebzE-0&e.

NNA WU, 505 NINGIseUnsal, ARdun ASsienaiand, waznanl Ungesudng.
(o@om). HavadlUshnTUIEINAT AN TTNUMTaR luldaUS e wndanuinnda.
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M5IFNNIMANS, @o(), obc-oclo.

NNA UNUIBY, 33105 NINGIszunsel, ARTWA ASsienaianl, a1Agll Urgesuing, wae
Ry WA, (odom). NTIIBUTLIUMANENTINGAERTUNUMIAR  @101IY AU
Wlauarnsseul AugAinwimans uIeNdeysni. 275975999075 F0I0UNAANY),
ob(b), @¢o-ebo.

Uasiing guuseiasy, 1Al U19519anA, auvie e9fs, duide fugly, wasnsenis lyeande.
(o&ob).  nnzunIndeumsdasnssunvioddlavesielameFesaildsunisinm
TaeFBnaunulasnensénslamedesiosnnsfilssmeuiauminedoysm.  yswuay
813, o(e), @o-oa.

Chaivanit, T., Chaivanit, P., Bumrungrachapukdee, P., Unprasert, P., Wattanavaekin, K., &
Benyakorn, T. (2022). Comparison of primary patency rate between drug-coated
balloon and plain balloon angioplasty in hemodialysis access. Siriraj Medical

Journal, 74(6), 388-394.

4. Pracha Inang National Identification 3-3205-0109x-xx-x
Ph.D. (Psychology) Gorakhpur University, India 2002
M.A. (Industrial Psychology) Mysore University, India 1997
B.A. (Psychology) Mahachulalongkornrajavidyalaya University 1994

Academic Position: Lecturer
Teaching Experience
April 2003-Present Faculty of Education, Burapha University
Academic Output

fanna yianaiing, Wiguan naunina wazUsen Bis. (beol). MaEduaiINsiansnsy
aseunTaraugulunseunveievasniionauedlsang uaszees. 273579
InenaenervIanszUningl TNy, mole), co-&am. (NIAIMAIINITIUFUTOYA
s¥UTA Thai Journal Citation Index (TCI) nau#l o)

Usiaasal angfouny, Useyn 19 wazgomuna uniuaau. (ogbb). #an15Usnymguluswnsy
mmﬂizmmé’mﬁaswyﬂﬂaﬁammimﬂﬁqaamaqﬁﬁm% Vi e M9875W8IU18571579,
00(0), boo-bed. (1NTAIMAVINTIUFIWTEYATEAUYIA Thai Journal Citation Index

(TCN nguil o)

WU NaUNIng, sz 818 waznsidl agldeu. (edob). NINAILNTINYLOITNUAZNITAITY
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IndmFunsBouiemnsTuil be  MensTUILMITREnineEuasine LR,
331539IN15ANIAIFNT, bole), o&-ba. (MNTANIMAIMNTIUTIUTYaTEAUYIR Thai
Journal Citation Index (TCI) nauil o)

338N Lalann, anasse neadussas wazdsen 4. (odoe). Anudulnwuasevulng: N3
pTRAeUAIIsInTwedlnaLay MIvadeUBYENaUfduS sErineladusy
AsEUATI NguIleULALASSWINTTude. 299875ANYIMIARS 113, b(b), Des-bme. (115ENT
yAvnslugiuteyasesurd Thai Journal Citation Index (TCI) ngafl )

fivans Mg, sz 88 waziigguni nauning. (e&oo). nansusnevgefwiunisesn
sverdudonsianueweddnliyyns  AasRnwiamans.  97sarEnwaIans
UMM, ole), o-ecl. (MNTANINIVINTIUFIUTBYATEAUYFA  Thai
Journal Citation Index (TCI) ﬂajmﬁ ®)

Nag yayania, igyun naunna uazdseen 34 (edoo). MINALIAINAAIANINATDY
UnAnwUTyaesinesuiuunsusnungudaysannis. 13AISIAUMITNT
umInegraemaluladsvuspangiueen, ble), da-ce. (MNsEIMANINSIugUdeya

S¥AULIR Thai Journal Citation Index (TCl) ﬂfjuﬁ ©)

5. Pennapha Koolnaphadol National Identification 3-2499-0027x-xx-x
Ph.D. (Counseling Psychology) 2004
Srinakharinwirot University
M.A. (Social Psychology) Chulalongkorn University 1997
Diploma in Nursing Science 1989

Boromarajonani College of Nursing, Chonburi

Academic Position: Associate Professor in Psychology

Teaching Experience

January 2009-Present Faculty of Education, Burapha University
Academic Output

dMoun  naunea. (edwo).  nEldasPImguimsrsuaiueiniFeuTutuninan
ﬂ’iE]Uﬂ%J’JLgEJQL?]IEJ’Jﬁ'JﬁJEULLUUﬂ’]'iU%ﬂU’]ﬂEjNL%\‘iuu’im’lm’i (The emotional Resilience
Enhancement of Single Family Adolescent Student through Integrative Group
Counseling Model). 275875775An 9 IMaEN I THALIAIAY, oblle), o - beb.
(Msasmavmslugiudoyaseduni Thai Journal Citation Index (TCI) Ngufl o)

35801 515787, WU NAUNIAG KAZITINT NSNEITeUnTal (odde). Nan15USNYIATEUAT
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ngufimadenlsssyninsiusionseensuvesnseuairfosundenssduan. eNEGEE]
NYIVIAAI599, @), Eo-oo. (NTANTNMIVINTFIUVBYATLAUNIA Thai  Journal
Citation Index (TCI) Nguf @)

593 an3gEn, aun1 nauna uazasIns nindiszunsal (eeew). MmN LTUAm
prsunivesipfuiiinanasounddsadien TnsmsUinwngunguiity meoonsvey
fu.993395309m75 W I Ide TS en AN, eo(e), ace-ead.

LIUAT NAUNINE. (odde). NMTEFUATIAMANTINATOUASIIBTUSUNTUNYISN. 279579077
InuamsAiny) M IneIaEumaITnIY,  be(e), bamlods.  (NTETMAINNSIY
§1utayaseduA Thai Journal Citation Index (TCI) N o)

digunn nauniea uazdeens ysnadedy. (eee). wamIUSRwMaudtunsooniiiie
dufusnmssinsgausaiinsseniodelsauziSennuegn. 275a59enzgen, belo),
®ee-emo. (MNTANIMAIYNTIUFUToYATEAUYIA Thai Journal Citation Index (TCI)
N )

nanf auziing uaziigun naun1ea. (eeew). nan1susnuingungufdya fisusenisiionis
T%QWuLW%ﬁﬂ%QQﬁﬂL‘%&Ju%’juﬂﬁamﬁﬂmmuﬂaw eIz I3, om(e),
eoc-eod. (MNTANTMNNVINMSIUgUTeyasEAuyA Thai Journal Citation Index (TCI)
ﬂEjﬂJ‘ﬁl ®)

¥y Yann uazifigun naunna. (eeew). HansUinvmguiiaisesionisuanseaniig
miuﬁmaai&iumaﬁmammam%’aLLajLﬁymLﬁm. 2155153810715 398MAE N7
Jaa)), omle), ac-&o. (MNTA1IMIVINNTIUFUTBYaTEAUYA Thai Journal Citation
Index (TCI) Ngul o)

v 6

n17ad Junflena waeiiiguan naunina. (e¢ew). HAN1SUTNEITIBYARANGYHN1TUSNY
Wiumseensyezdu sensffueisualvesnintosu. 295975389017 306uUas e 15
Uaye)r, om(e), om-oo. (1N3a1591193¥1M15lUgUTRYATEA VYA
Thai Journal Citation Index (TCI) ﬂa:ﬂJ‘ﬁl ®)

Hufisn AT wasiiigun naunng. (eddx). NansUsnvmguilasiaiisnseunis
fon1sALludInvesinseuiesy. menI539euar eI ISy, om(e), oo,
(Msasmavnslugiudoyaseduni Thai Journal Citation Index (TCI) Ngxfl o)

Wyun naunea  wazdvswa  Waunua. (edéw). MsAnwianuiianelavesynainsnmue
Anwenans winendeysn Msensiidiunuaduaiiendnualvesaas.
3AITNEYIVIAAIT93, 0l), bma-bEo. (NTANTNIIVINITFIUTOLATLAUYIR Thai

Journal Citation Index (TC) ﬂa;uﬁ ®)
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6. Doldao Wongtheerathorn National Identification 3-1999-0021x-xx-x
Ph.D. (Counseling Psychology) Chulalongkorn University 2009
M.S. (Counseling Psychology) Burapha University 2000
Diploma in Nursing Science 1995

Boromarajonani College of Nursing, Saraburi

Academic Position: Assistant Professor in Psychology

Teaching Experience

September  2001-Present Faculty of Education, Burapha University
Academic Output

AAANY Ysanuun. (odde). MINTINdUAMNNYBINATIRANLdEnveuamatunwingly
thinw augfnwimans Meomengiesauszneuddudududuiiaes. 275375399
NNINGINTANTFUNIMN, 00(e), Co-&n. (MNTATMANMIIUgIUTeyasEAUYIF
Thai Journal Citation Index (TCI) ﬂﬂi&ﬁi )

519001 Tagiuntd, aan Ysamuwd, ndamd jeduny uasfian gaiaTeg. (eede). MIlnTe
asfUsEnouladuduvenainuasldanamaniosdnu.  135gnEUTIa, o),
obc-ene. (NTeNTMIATMslugIuteyaszium@ Thai Joumnal Citation Index (TCI) gl
©)

3990 Fwo A Uazaan1d Ysanuun. (bee). NaveIngumMIUTnulidningiuusn
ifﬁﬂ@iamm,gamméﬁu YoetinEsuTUUsE AN TN o. 2198754235173, eclae),
obx-oco. (MNTAIMAVNTIUFIUTELATEAUYIR Thai Journal Citation Index (TCI)

NauT )
ANMIT30 BTYUIAT, AAANT YTAUUWI UAZINIINA WU, (bed). NaN1TUTN
naudninnfeusennungnnslaveasens. 5q1539INITUNTIN 1N TIVI])

993998, oole), e&s-emo. (MNFAIMBININSIUTWTEYATEAUYIA Thai Journal
Citation Index (TCI) Ngufl )

ARSS AsnnY, aulnvy aluna karAan1 Ysauuwi. (&), MINAIUINTEUILNITAUATUNIS
AnewIAnvasinseuliseNAnulsuseudtuvs.  21997998-ys  vaindnelae
W meIaenIged, eolew), emd-ecs. (NTAITMNAVINIIUFINToYATEAUIIA Thai
Journal Citation Index (TCI) ﬂﬁjmﬁ )

Chuyingsakultip, N., Chayvimol, R., Purananon, D., & Srichannil, S. (2016). Family Burden of
Stroke Patients in Rayong Hospital Thailand. International Journal of Applied
Psychology, 6(1), 15-19.

UNAUIBINTG

AAAT YTAUUN. (o&oo). UNUINYBERLUTinInIng N sUTN I TaIMeUUINms. 275579
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Anwimans, belo), ec-ow. (1N3E1INAINTIUgINTeyATEAUYA Thai Journal
Citation Index (TCI) Ngu#l o)

7. Sasinan Sirithadakunlaphat National Identification 3-4510-0025x-xx-x
Ed.D. (Special Education) Srinakharinwirot University 2008
M.Ed. (Special Education) Srinakharinwirot University 2000
B.Ed. (Special Education) Valaya Alongkorn Rajabhat University 1992

Academic Position: Assistant Professor in Special Education

Teaching Experience

February 2007-Present Faculty of Education, Burapha University
Academic Output
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Thai Journal Citation Index (TCI) ngul o)

91058l Aedmtl, ARV Assianaianl wazdsns niwdiszunsal. (egoe). nan1slElusuNTy
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Appendix 3

Secondary Responsibilities

Curriculum Mapping

1. Moral and | 2. Knowledge 3. Intellectual | 4. Interpersonal | 5. Mathematical
Ethics Skills Skills and | and Analytical
Responsibilities Thinking,
Communication
and Information
Technology Skills
v 2 s Ju 2 |3 [ f2 s |1 |2 3|1 [2 |3
Required Courses
41551162 Contemporary Learning ® O 0|0 |0 ® O o @) O O O
41551262 Strategies of Psychology for Human Resource Development O ®@ O/l 0O|e@® O |8 O o
41751162 Neurobiology of Behavior @) ® ®@ O 0O|®@ |0 O O o @
41751262 Contempporary Cognitive Science ®@ O|® O @ 00 |0 o Ol 0 @) [
41752162 Research Methods in Brain, Mind, and Learning O |0 o @) o @) [ ) @) [ ) @) @) L N ) O O
41754162 Seminar on Research in Brain, Mind and Learning . O O O . O . O . O O . O . O
41762362 Internship in Brain, Mind and Learning ONN BNe) oNN NEORN JN BNe @) ® O @)
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1. Moral and | 2. Knowledge 3. Intellectual | 4. Interpersonal | 5. Mathematical and
Ethics Skills Skills and | Analytical Thinking,
Responsibilities Communication and
Information
Technology Skills

12 s Ju 2 |5 [ f2 s |1 |2 3 |1 [2 |3
Required Courses
41551762  Emotional Development and Learning ®@ O|0O|® O|0O|@®@ O o ONNO) (@) (@)
41551862 Reading and Writing Development ® ® O O @ O ® O @) O
41751362  Digital Technology and Brain — Mind for Learning @) ® O ® ® O 0|0 ® OO0 @)
41751462  Cognitive Development O ® O/ ® O @ O O @ O ® O |O
41751562  Brain, Mind and Learning for Person with Special Needs ® O/ 0@ ® O o OO0 @ @) O
41751662  Cognitive Psychology for Brain-Based Learning @) o O ® @® O 0|0 ®@ O| 0o @) @)
41751762  Neuroscience and Developmental Disorders ONN J o ® O o ® OO @) o
41751862  Cognitive Neuroscience @) o @) o @) [ @) [ OO [ @) @)
41751962  Systemic Neuroscience oNN RN NEORN NNe) [ ONNO) @) [
41752062  Assessment of Cognitive Psychology ® OO0 @®@ O|@®@ 0O 0|0 ® O O [
43551162  Statistics in Behavioral Research ® O/0O/|0O|O0O|@®@ | @ O [ [ O O
Thesis
41769962 Thesis |O|®|®@|O0/0O|®@/0[0/® |0 [O|®]|OC @ |O
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Learning Outcomes (LO)

1. Moral and Ethics
1.1 Demonstrate moral and ethical behaviors that promote sustainable development.
1.2 Acquire ethical courage, understanding of others and world, having a public consciousness, self-sacrificing, and being a role
model.

1.3 Be able to develop morality and ethics along with academic skills.

2. Knowledge
2.1 Acquire knowledge and understanding of principles and theories of neuroscience, psychology, education, and related fields
of brain, mind, and learning.
2.2 Be able to creatively analyze, synthesize, and evaluate brain and mental health problems associated with education and
learning, and apply them effectively.
2.3 Obtain knowledge, understanding, and interest in developing knowledge and expertise in brain and psycholosical research

on issues of education and learning, continuously.

3. Intellectual Skills
3.1 Be able to use an in-depth analysis to investigate and to evaluate information and conceptual ideas from a wide variety
of sources for job performance, making a diagnosis, problem-solving, and conducting research for one's own career and knowledge

development.
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3.2 Solve complex problems, propose solutions and approach problems creatively with the consideration of theoretical
knowledge, practical experience, and impact on decision-making.
3.3 Acquire intellectual leadership in thinking and developing works creatively. Have vision, initiation, and scientific

development of brain, mind and learning.

4. Interpersonal Skills and Responsibilities
4.1 Be able to understand oneself and others in the physical, intellectual, social, emotional and mental aspects in order to
develop the unique potential of each individual, leading to thriving relationship with co-workers as well as society.
4.2 Be able to communicate effectively with appropriate responses and expressions.
4.3 Be able to work with other people, learn how to work together, and maintain good relationships. Be a good leader and a

group member. Work systematically together to build a good team to achieve maximum efficiency.

5. Mathematical and Analytical Thinking, Communication and Information Technology Skills
5.1. Acquire the sensitivity to, quickly and efficiently, analyze statistical and mathematical information, in both verbal and
written information, resulting in the understanding of knowledge or problematic issues.
5.2 Demonstrate the use of good judgment in processing, interpreting, and selecting information by using information
technology, regularly and continuously.
5.3 Be able to effectively communicate in Thai and English languages through speaking, writing, and presenting with appropriate

techniques for a diverse group of people.
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Appendix 4
Order to Appoint a Curriculum Development Committee in Accordance
with the Higher Education Qualification Framework and Order to Appoint
Program Critique Committee in Accordance with the Higher Education

Qualification Framework
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Appendix 5
Program Comparison Table (Previous Program and Revised Program)
Master of Science Program in Brain, Mind and | Master of Science Program in Brain, Mind and | Note
Learning (New Program 2013) Learning (Revised Program 2019)
Name of Program Name of Program Maintained
Thai: ¥ingRTINYIAERTUMI TR Thai: ¥8NgATINYIAERTUNUUTR
a1uivades Inlakarnsiteus a1uivades Inlakarnsiteus
English: Master of Science Program in Brain, English: Master of Science Program in Brain,
Mind and Learning Mind and Learning
Number of Credits Number of Credits Maintained
Number of credits for whole program Number of credits for whole program
Plan A Type A2 No less than 39 credits | Plan A Type A2 No less than 39 credits
Program Structure Program Structure
Plan A Type A2 Plan A Type A2
Course in basic statistics and research 3 credits | - Required
courses
Required courses 15 credits | Required courses 2 credits | Additionally
improved

Elective courses No less than 6 credits

Elective courses No less than 6 credits

Maintained
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Master of Science Program in Brain, Mind and

Learning (New Program 2013)

Master of Science Program in Brain, Mind and

Learning (Revised Program 2019)

Note

Field Experience 3 credits | Field Experience -- credits | New required
courses

Thesis 12 credits | Thesis 12 credits | Maintained

Faculty In Charge of Program (2013) Faculty In Charge of Program (2019)

1) Juthamas Haenjohn 1) Juthamas Haenjohn Modified

2) Warakorn Supwirapakorn
3) Sasinan Sirithadakunlaphat
4) Pakpume Bumrungrachpukdee

)
)
)
5) Wicharn Girdwichai

2) Warakorn Supwirapakorn

3) Sasinan Sirithadakunlaphat
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Course Comparison Table (Previous Program and Revised Program)

Master of Science Program in Brain, Mind and Learning

(New Program 2013)

Master of Science Program in Brain, Mind and Learning

(Revised Program 2019)

Note

(For only revised program)

Course Code | Course Name Credits Course Code | Course Name Credits
Basic Statistics and Research
417521 Research Methods in Brain, Mind 3(3-0-6)

and Learning
Field Experience
417623 Internship in Brain, Mind and 3(1-4-4)

Learning
Required Courses 15 Credits | Required Courses 4 Previous Courses and 3 New Courses 21 Credits
415515 English for Academic 3(3-0-6)

Communication on Psychology (Non credit)
415516 Learning and Motivation 3(3-0-6)

Canceled

417512 Cognitive Development, Learning, 3(3-0-6)

and Brain Canceled
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Master of Science Program in Brain, Mind and Learning

(New Program 2013)

Master of Science Program in Brain, Mind and Learning

(Revised Program 2019)

Note

(For only revised program)

Course Code | Course Name Credits Course Code Course Name Credits
Psychology 6 Credits
41551162 Contemporary Learning 3(2-2-5) New Course
41551262 Strategies of Psychology for 3(2-2-5) New Course
Human Resource
Development
417513 Strategies for Brain- Based Learning | 3(3-0-6)
Canceled
Cognitive- Neuroscience 12 Credits
417511 Neurobiology of Behavior 3(3-0-6) 41751162 Neurobiology of Behavior 3(3-0-6) Modified Course Code
417641 Seminar on Experimental Research | 3(1-4-4) 41754162 Seminar on Research in Brain, 3(1-4-4) 1. Modified Course Code
in Cognitive Psychology Mind and Learning and Name
2. Modified Course
Description
41752162 Research Methods in Brain, Mind 3(2-2-5) 1. Modified Course Code
and Learning and Name
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Master of Science Program in Brain, Mind and Learning

(New Program 2013)

Master of Science Program in Brain, Mind and Learning

(Revised Program 2019)

Course Code | Course Name

Credits

Course Code Course Name Credits

Note

(For only revised program)

2. Modified Course
Description

3. Modified Course Credits
4. Modified from Basic

Course to Required Course

41762362 Internship in Brain, Mind and 3(1-4-4)

Learning

1. Modifed Course Code
and Name

2. Modified Course
Description

3. Modified Course Credits
4. Changed to Required

Course

41751262 Contemporary Cognitive | 3(2-2-5)

Science

New Course

Elective Courses

Elective Courses 6 New Courses, 5 Previous Courses; 11 Courses

No Less Than 6 Credits

Psychology
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Master of Science Program in Brain, Mind and Learning

(New Program 2013)

Master of Science Program in Brain, Mind and Learning

(Revised Program 2019)

Note

(For only revised program)

Course Code | Course Name Credits Course Code | Course Name Credits
415514 Behavior Modification 3(3-0-6)
Canceled
415517 Emotional Development and 3(3-0-6) 41551762 Emotional Development and 3(3-0-6) Modified Course Code
Learning Learning
415518 Reading and Writing Development | 3(3-0-6) 41551862 Reading and Writing 3(3-0-6) Modified Course Code
Development
415641 Seminar in Developmental 3(3-0-6)
Psychology Canceled
416511 Theories of Counseling 3(3-0-6)
Canceled
417514 Brain Care and Development for 3(3-0-6)
Improving learning competencies Canceled
417515 Special Education for Cognitive 3(3-0-6)
Psychology Canceled
Cognitive- Neuroscience
417516 Cognitive Psychology for Brain- Based | 3(3-0-6) 41751662 Cognitive Psychology for Brain- 3(3-0-6) Modified Course Code
Learning Based Learning
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Master of Science Program in Brain, Mind and Learning

(New Program 2013)

Master of Science Program in Brain, Mind and Learning

(Revised Program 2019)

Note

(For only revised program)

Course Code | Course Name Credits Course Code | Course Name Credits
417517 Neuroscience and Developmental | 3(3-0-6) 41751762 Neuroscience and 3(3-0-6) Modified Course Code
Disorders Developmental Disorders
417518 Foundation of Cognitive 3(3-0-6)
Psychology Canceled
417519 Systemic Neuroscience 3(3-0-6) 41751962 Systemic Neuroscience 3(3-0-6) Modified Course Code
41751362 Digital Technology and Brain - | 3(3-0-6) New Course
Mind for Learning
41751462 Cognitive Development 3(3-0-6) New Course
41751562 Brain, Mind and Learning for 3(2-2-5) New Course
Person with Special Needs
41751862 Cognitive Neuroscience 3(3-0-6) New Course
41752062 Assessment in Cognitive 3(3-0-6) 1. Modified Course Code

Psychology

and Name
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Master of Science Program in Brain, Mind and Learning | Master of Science Program in Brain, Mind and Learning

(New Program 2013) (Revised Program 2019) Note
(For only revised program)
Course Code | Course Name Credits Course Code | Course Name Credits
2. Modified Course
Description
417622 Research Methods and Assessment | 3(3-0-6)
in Cognitive Psychology Canceled
Basic Statistics and Research
43551162 Statistics in Behavioral Research | 3(3-0-6) Modified Course Code
Inerdwus
417699 Thesis 12 (0-0-36) 41769962 Thesis 12 (0-0-36) Modified Course Code
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Note The management of teaching and learning processes of each course in Master
of Science Program in Brain, Mind and Learning has the teaching and learning guidelines as
follows:

The teaching and learning management is based on theoretical framework and
summary of new knowledge after learning processes in the fields of brain science,
psychology, and education. Based in the connection between knowledge and real world
practice, the teaching and learning management emphasizes student-centered approach
with problem-based and research-based learning processes. Furthermore, the program
places an importance on the knowledge application of informational technology (IT) and
English language competency from a wide variety of real-world situations. Students also
work on a variety of projects that require research skills, both one-person projects and
group projects. Program committee and instructors also give appropriate feedback and
reinforcement for improvement and development that have been performed in the
learning session. Students also perform the presentation of case studies and academic
seminars in neuroscience, cognitive psychology, psychology, and education. Students
acquire the learning experience in the real world settings through academic field trip,
observational learning from best practice, and practical training, as well as laboratory
training.

Furthermore, the teaching and learning processes focus on brain science,
psychology and learning that can lead to the development of learning capacities and
problem-solving skills of current societal issues among individuals of all ages. The core
knowledge can be applied in educational and clinical settings as well as other
organizations and companies, both public and private sectors. In addition, students
develop and pioneer knowledge in parallel with the development of moral and ethical
characteristics. Students acquire the desirable characteristics for qualified graduates before
the completion of the program, including self-discipline, leadership, being a good follower,
being responsible, maintaining good relationships, learning the difference among others,
and understanding organizational cultures. These characteristics can be developed through
a wide variety of classroom activities, as well as the opportunities for students to reflect
thoughts, self-evaluate, and plan for self-development. Profoundly, students are able to
plan the thesis development by applying creative innovation in the fields of brain, mind,
and learning. Finally, these skill developments can further be used as the core basis of

lifelong learning.
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Appendix 6

Results of Program Critique from External Experts
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Appendix 7

Research Results on Program Evaluation
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Appendix 9

Comparison with Similar Curriculum of International Universities

Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Program Name

Thai: #ingATINYIAERTUN TR
a1vvaNes Inlanaznsitens
English: Master of Science Program

in Brain, Mind and Learning

M.A. (Brain, Mind, and Education)

M.A.

Mind, Brain, and Teaching

Number of Credits

Number of credits for the whole
program

Plan A Type A2

No less than 39 credits

32 credits

Program Requirements

Master of Arts: 32 points

The 15-credit graduate certificate

in Mind, Brain, and Teaching

Program Structure

Required Courses 21 Credits

Quantitative Methods (1 course/
4 credits)

Core Courses (9 points):

All 3 courses are required.

This program is offered in a fully

online format. The timeframe for
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Psychology 6 Credits
Contemporary Learning  3(2-2-5)
Strategies of Psychology for Human
Resource Development — 3(2-2-5)

Cognitive- Neuroscience

12 Credits

Neurobiology of Behavior — 3(3-0-6)

Seminar on Research in Brain, Mind

and Learning 3(1-4-4)
Research Methods in Brain, Mind
and Learning 3(2-2-5)

Internship in Brain, Mind and
Learning 3(1-4-4)
Contemporary Cognitive Science

3(2-2-5)

S012 Empirical Methods: Intro to
Statistics for Educational Research
(Fal)

S040 Introductory and Intermediate
Statistic for Educational Research
(Fall)

S030 Intermediate Statistics:
Applied Linear Regression (Spring)

List 1: (2 courses/8 credits)

MBE Foundation Courses (4

courses in total/16 credits)

AH125 Science-Driven Innovation in
the Early Childhood Ecosystem
(Fall)

H112 Cognitive Neuroscience and

Education (Fall)

HUDK 4029 Human cognition and

learning (3)

HUDK 4080 Educational psychology (3)

HUDK 5023 Cognitive development (3)

Statistics/Research Design

(3 points):

At least one of the following:

HUD 4120 Methods of empirical

research (3)

HUDM 4120 Basic concepts in
statistics (3)

HUDM 4122 Probability and
statistical inference (3)

HUDM 5122 Applied regression
analysis (3)

completion is two academic
years. Courses are offered in a
sequential order in a cohort

structure.

887.615 Explorations in Mind,

Brain, and Teaching

During the past decade the
learning sciences have produced
a vast frontier of knowledge on
how the brain processes, stores,
and retrieves information.
Educators have increasingly
recognized a role as consumers
of this emerging knowledge.

Participants in the course will
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Elective Courses

No Less Than 6 Credits

Psychology
Emotional Development and
Learning 3(3-0-6)

Reading and Writing Development
3(3-0-6)

Cogenitive- Neuroscience

Cognitive Psychology for Brain- Based
Learning 3(3-0-6)
Neuroscience and Developmental

3(3-0-6)

3(3-0-6)

Disorders

Systemic Neuroscience
Digital Technology and Brain - Mind
3(3-0-6)
3(3-0-6)

for Learning

Cognitive Development

H126 Typical and Atypical
Neurodevelopment (Fall)

H140A Empirical Research in
Psychology and Cognitive
Neuroscience (Fall)

H206 Developmental Theories of
Change (Fall)

H250 Developmental Psychology
(Fall)

S105 Philosophy of Education (Fall)
T560 Universal Design for Learning
(Fall)

HT108 Individuality and
Personalization in Education

(Spring)

HUDM 5123 Linear models and
experimental design (3)

Research Practicum (3 points):

HUDK 5324 Research work practicum
(1-3) or, by permission,

HUDK 6539 Research practicum in
educational psychology, cognition,
and learning (1-3)

Specialized Courses (8-11 points):

Selected in consultation with an
advisor, and focusing on one of the
following areas of focus:

Cognition and Learning

HUDK 4015 Psychology of thinking
(3)

review this research, examining
how it intersects with the
correlates of a model of research-
based effective teaching including
the teaching of the arts across
content areas. Topics of study
will include the brain’s memory
systems, the impact of emotions
on learning, the processes
involved in higher order thinking
and learning, and issues related
to child development.
Participants will apply course
studies to the creation of learning

units that emphasize application
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Brain, Mind and Learning for Person
3(2-2-5)
3(3-0-6)

with Special Needs

Cognitive Neuroscience

Assessment in Cognitive Psychology
3(3-0-6)

Statistics and Research

Statistics in Behavioral Research
3(3-0-6)

Thesis 12 (0-0-36)

1543 Applying Cognitive Science to
Learning and Teaching (Spring)
T810A Cultivating Public
Engagement with Science:
Challenges and Opportunities for
Educators (Spring)

List 2: (2 courses/8 credits)

Any Courses from List 1

A117 Implementing Inclusive
Education (Fall)

H700 From Lansguage to Literacy
(Fall)

HT500 Growing up in a Media
World (Fall)

S121 Art and Understanding (Fall)

HUDK 4027 Development of
mathematical thinking (3)

HUDK 5024 Language development
(2-3)

HUDK 5025 Spatial thinking (3)
HUDK 5030 Visual explanations (3)
HUDM 5058 Choice and decision
making (3)

HBSK 5096 Psychology of memory (3)
HUDK 5042 Motivation in education
(3)

HUDK 5063 Cognitive development
beyond childhood (3)

HUDK 6199 Issues: Transfer of
learning (3)

Intellicent Technologies:

of knowledge and the integration
of the arts.
887.616 Fundamentals of

Cognitive Development

This introductory course surveys
theoretical and empirical work in
the study of cognitive
development. A variety of
methodological approaches are
addressed, with a focus on
cognitive processes related to
learning. The course proceeds
from behaviorist, cognitivist, and
sociocultural perspectives of the
early and mid- 20th century to

recent and ongoing research in
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

T514 Multi-Modal Learning
Analytics (Fall)

T550 Designing for Learning by
Creating (Fall)

HT107 Topics in Educational
Psychology (January)

H110G Learning in a Globalizing
World: Language Acquisition,
Cultural Awareness, and Cognitive
Justice (January)

HT113 Research Practicum for
Microschools (January)

AH103 Educational Outcomes in
Cross-National and Cross-Cultural

Perspectives (Spring)

HUDK 4015 Psychology of thinking (3)
HUDK 4035 Technology and human
development (3)

HUDK 4050 Core methods in
educational data mining (3)

HUDK 4051 Learning analytics:
process and theory (3)

HUDK 5025 Spatial thinking (3)
HUDK 5030 Visual explanations (3)
HUDK 5035 Psychology of media (3)
HUDK 5037 Psychology of children’s
television (3)

HUDK 5042 Motivation in education (3)
HUDK 5063 Cognitive development
beyond childhood (3)

the neuro- and cognitive sciences.
Topics include the development
of language, motivation, and
intelligence, as well as the
acquisition of skills and concepts
related to mathematics, reading,
writing, and problem-solving.
Implications for education are
considered.

887.617 Neurobiology of

Learning Differences

This course is intended to
prepare educators with
information about how
differences and disabilities in

brain development impact the
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Burapha University

Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

H137 Emotion in Development and
Learning: Usable Knowledge,
Variability, and Context (Spring)
H208 Empowering Human
Relationships Across
Developmental Contexts (Spring)
H606 Mindfulness for Educators
(Spring)

H611 Moral Adults: Moral Children
(Spring)

H614 Understanding Truth, Beauty,
and Goodness: The Core of a Good
Education (Spring)

H860 Reading Difficulties (Spring)
T139 Investigating Learning and
Teaching Through Close

HUDK 5197 Psychology of eLearning
in business and industry (3)

HUDK 6199 Issues: Transfer of
learning (3)

Reading Research:

HUDK 4015 Psychology of thinking (3)
HUDK 5024 Language development (3)
HUDK 5035 Psychology of media (3)
HUDK 5042 Motivation in education (3)
HUDK 5063 Cognitive development
beyond childhood (3)

HUDK 5090 Psychology of language
and reading (3)

HUDK 6199 Issues: Transfer of

learning (3)

abilities of school aged children
and adolescents to participate in
instructional activities. Particular
attention is given to autism
spectrum disorder (ASD), specific
learning disabilities (SLD),
attention deficit disorder and
attention deficit disorder with
hyperactivity (ADD and ADHD),
and psychiatric disorders that are
found in the constellation of
disabling conditions identified as
emotional disturbance (ED). The
course will include case studies
of students with each disabling

condition, with a focus on how
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Collaborative Examination of

Student and Teacher Work (Spring)

T519 Digital Fabrication and Making

in Education (Spring)

HBSK 4074 Development of reading

comprehension strategies and study

skills (3)

Cognitive Science of Educational

Practice:

HUDK 4015 Psychology of thinking (3)
EDPS 4021 Sociology of education (3)
HUDK 4035 Technology and human

development (3)

HBSK 4074 Reading comprehension

strategies and study skills (3)

HUDK 5042 Motivation in education (3)
HUDK 5063 Cognitive development

beyond childhood (3)
ORL 5522 Evaluation methods | (3)

the disability affects learning, the
current status of imaging
technologies, and the current
uses of medications for assisting
students in school settings.
Students taking this course will
review research and link
information from lecture to the
creation of an instructional unit
demonstrating knowledge of how
a disabling condition can be
accommodated in school.

887.618 Cognitive Processes of

Literacy & Numeracy

This course is designed to offer

students an opportunity to study,
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

HUDK 6199 Issues: Transfer of
learning (3)

Learning Analytics:

HUDK 4050 Core methods in
educational data mining (3)

HUDK 4051 Learning analytics:
process and theory (3)

HUDK 4052 Normative perspectives
on the analysis of learning and
learners (3)

HUDK 5053 Feature engineering
studio (3)

HUDK 4054 Educational data
management (3)

Children’s Media:

HUDK 4015 Psychology of thinking (2-3)

discuss and explore aspects of
brain function that influences
learning, remembering, and
utilizing textual and numeric
concepts. The inter-relationship
of developmental factors, prior
knowledge, instructional design
and implementation, and
assessment mandates will be
investigated and discussed.
Current research, differentiated
strategies, technologies and the
impact of disabilities will be
included.

887.619 Special Topics in Brain

Sciences
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Columbia University

Burapha University Harvard University Cognitive Science in Education Johns Hopkins
Faculty of Education Graduate School of Education Department of Human School of Education
Development
HUDK 4021 Developmental This capstone course addresses
psychology — infancy (2-3) specific topics in brain research
HUDK 4022 Developmental and encourages the participants
psychology — childhood (2-3) to apply research to inform

HUDK 4023 Developmental instructional practices.
psychology — adolescence (2-3)
HUDK 4025 Cognition of handheld
devices (3)

HUDK 4029 Cognition and learning (3)
HUDK 4035 Technology and human
development (2-3)

HUDK 5035 Psychology of media (3)
HUDK 5037 Psychology of children’s
television (3)

HUDK 5063 Cognitive development
beyond childhood (3)
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

Creativity and Cognition:

HUDK 5020 Development of

creativity (3) (required for area of
focus)

HUDK 5025 Spatial thinking (3)

HUDK 5029 Personality development
and socialization across the lifespan (3)
HUDK 5030 Visual explanations (3)
HUDK 5120 Development of
creativity: the case study method (3)
HUDK 5125 Cross-cultural
psychology (3)

HUDK 5063 Cognitive development
beyond childhood (3)

E-learning in the Workplace:
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Burapha University
Faculty of Education

Harvard University

Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

HUDK 5197 Psychology of eLearning
in Business and Industry (required for
area of focus) (3)

HUDK 4015 Psychology of thinking (3)
MSTU 4039 Video games in
education (3)

MSTU 5000 Possibility of virtual
worlds (3)

HUDK 5030 Visual explanations (3)
HUDK 5035 Psychology of media (3)
HUDK 5063 Cognitive development
beyond childhood (3)

HUDK 5199.001 Internship (1-3)
HUDK 5199.003 Work conference -
ICELW (1)

ORLD 4015 How adults learn (3)
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Burapha University

Harvard University

Faculty of Education Graduate School of Education

Columbia University
Cognitive Science in Education
Department of Human

Development

Johns Hopkins

School of Education

ORLJ 4005 Organizational psychology (3)

Non-departmental Courses

(minimum of 8 points):

At least 3 courses outside the
department selected in consultation

with an advisor.

Note: Resources for comparable programs

https://education.jhu.edu/academics/graduate-certificate-programs/mind-brain-and-teaching/cohort-schedules/

https://www.gse.harvard.edu/masters/mbe

https://www.tc.columbia.edu/human-development/cognitive-studies-in-education/degrees--requirements/cognitive-science-in-education-ma/
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Appendix 10
Burapha University Regulations Regarding Graduate

Studies 2019
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